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Notice of TWENTY-EIGHTH
ANNUAL GENERAL MEETING

NOTICE IS HEREBY GIVEN THAT the Twenty-Eighth Annual General Meeting of the Company will be
conducted on a fully virtual basis through live streaming and online remote voting using the Remote
Participation and Voting Facilities via the online meeting platform at https://web.vote2u.my on
Wednesday, 25 September 2024 at 11.00 a.m. for the purpose of transacting the following businesses:-

AGENDA

1. To receive the Audited Financial Statements for the financial year ended (Please refer
31 March 2024 together with the Reports of the Directors and the Auditors Explanatory
thereon. Note A)

2. To re-elect the following Directors who retire in accordance with Clause 76 (3)
of the Constitution of the Company:-

(i) DYAM Tunku Ismail Ibni Sultan Ibrahim (Resolution 1)
(ii) Mr.Lim Chen Thai (Resolution 2)
(iii) Dato’ Avinderjit Singh A/L Harjit Singh (Resolution 3)

3. To approve the payment of Directors’ Fees of RM276,000.00 for the financial
year ended 31 March 2024. (Resolution 4)

4.  To approve the payment of Directors’ Benefits up to an amount of
RM300,000.00 with effect from the Twenty-Eighth Annual General Meeting
until the next Annual General Meeting of the Company. (Resolution 5)

5. To re-appoint Messrs. KPMG PLT as Auditors of the Company for the financial
year ending 31 March 2025 and to authorise the Directors to fix their
remuneration. (Resolution 6)

6. As Special Business, to consider and if thought fit, pass the following resolutions
with or without modifications:-

() PROPOSED AUTHORITY FORDIRECTORS TO ALLOT AND ISSUE SHARES

“THAT subject to the Companies Act 2016 (“the Act”), the Constitution of
the Company, the Main Market Listing Requirements of Bursa Malaysia
Securities Berhad (“Bursa Securities”) and the approvals of the relevant
governmental/regulatory authorities, the Directors of the Company be
and are hereby empowered, pursuant to Sections 75 and 76 of the Act,
to allot shares in the Company, grant rights to subscribe for shares in
the Company, convert any securities into shares in the Company, or allot
shares under an agreement or option or offer from time to time, at such
price, to such persons and for such purposes and upon such terms and
conditions, as the Directors may in their absolute discretion deem fit
provided that the aggregate number of shares to be issued pursuant to
this resolution does not exceed 10% of the total number of issued shares
(excluding treasury shares) of the Company for the time being AND THAT
the Directors of the Company be and are also empowered to obtain the
approval from Bursa Securities for the listing of and quotation for the
additional shares so issued AND THAT such approval shall continue to
be in force until:-
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(i)  the conclusion of the next Annual General Meeting (“AGM”) of the
Company held after the approval was given;

(i)  the expiration of the period within which the next AGM of the
Company is required to be held after the approval was given; or

(iii)  revoked or varied by resolution passed by the shareholders of the
Company in a general meeting,

whichever is the earlier.” (Resolution 7)

(1) PROPOSED RENEWAL OF SHAREHOLDERS' MANDATE FOR
RECURRENT RELATED PARTY TRANSACTIONS OF A REVENUE
OR TRADING NATURE

“THAT authority be and is hereby given pursuant to paragraph 10.09
of the Main Market Listing Requirements of the Bursa Malaysia
Securities Berhad for the Company and its subsidiaries to enter into
recurrent related party transactions of a revenue or trading nature as
stated in section 3.3 of the Circular to Shareholders dated 31 July
2024 with the related parties listed in section 3.2 of the Circular
which are necessary for the day-to-day operations, in the ordinary
course of business, made on at arm’s length basis and on normal
commercial terms which are not more favourable than those
normally available to the public and are not to the detriment of the
minority shareholders;

AND THAT the authority conferred by this Mandate shall coommence
immediately uponthe passing ofthisresolutionandissubjecttoannual
renewal. Inthisrespect the authority shall only continue to be in force
until:-

(i) the conclusion of the next Annual General Meeting (“AGM”)
of the Company at which time the authority will lapse, unless
the authority is renewed by a resolution passed at that AGM,;

(ii) the expiration of the period within which the next AGM is
to be held pursuant to Section 340(2) of the Companies Act
2016 (“the Act”) but must not extend to such extension as
may be allowed pursuant to Section 340(4) of the Act; or

(iii) revoked or varied by resolution passed by the shareholders
in general meeting,

whichever is the earlier.” (Resolution 8)

(Il) CONTINUING IN OFFICE AS SENIOR INDEPENDENT NON-
EXECUTIVE DIRECTOR

“THAT approval be and is hereby given for Mr. Bernard Hilary
Lawrence who has served as a Senior Independent Non-Executive
Director of the Company for a cumulative term of more than nine (9)
years, to continue to act as Senior Independent Non-Executive
Director of the Company.” (Resolution 9)
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(IV) CONTINUING IN OFFICE AS INDEPENDENT NON-EXECUTIVE DIRECTORS

(i)  “THAT approval be and is hereby given for Mr. Lim Foo Seng who has
served as an Independent Non-Executive Director of the Company
for a cumulative term of more than nine (9) years, to continue to act
as Independent Non-Executive Director of the Company.” (Resolution 10)

(i)  “THAT subject to the passing of Resolution 3, approval be and is
hereby given for Dato’ Avinderjit Singh A/L Harjit Singh who has
served as an Independent Non-Executive Director of the Company
for a cumulative term of more than nine (9) years, to continue to act
as Independent Non-Executive Director of the Company.” (Resolution 11)

(iii)  “THAT approval be and is hereby given for En. Mohd Salleh Bin
Othman who has served as an Independent Non-Executive Director
of the Company for a cumulative term of more than nine (9) years,
to continue to act as Independent Non-Executive Director of the
Company.” (Resolution 12)

(iv)  “THAT approval be and is hereby given for Mr. Lee Wai Kuen who has
served as an Independent Non-Executive Director of the Company
for a cumulative term of more than nine (9) years, to continue to act
as Independent Non-Executive Director of the Company.” (Resolution 13)

7. To transact any other matter for which due notice shall have been given in
accordance with the Constitution of the Company and the Companies Act
2016.

By Order of the Board

Lim Thiam Wah (MAICSA No. 7000553) SSM PC No. 201908003868
Lim Aik Yong (MAICSA No. 7054965) SSM PC No. 202008000995
Chartered Secretaries

Johor Bahru

31July 2024

Notes:

1. The Twenty-Eighth (28th) Annual General Meeting (“AGM”) of the Company will be conducted
on a fully virtual basis through live streaming and online remote voting using the Remote
Participation and Voting Facilities via the online meeting platform at https.//web.vote2u.my.
Please refer to the Administrative Guide for the detailed steps on remote participation and
vote remotely.

2. For the purpose of determining who shall be entitled to participate and vote at the 28th
AGM, the Company shall request Bursa Malaysia Depository Sdn. Bhd. to make available to
the Company, the Record of Depositors as at 12 September 2024. Only members whose name
appears on this Record of Depositors shall be entitled to participate and vote at the AGM or
appoint a proxy to participate and vote on his/her/its behalf.

3. A member entitled to participate and vote at the AGM is entitled to appoint a proxy or attorney
orin the case of a corporation, to appoint a duly authorised representative to participate and
vote in his place at the AGM. A proxy may but need not be a member of the Company.

4. A member of the Company who is entitled to participate and vote at the AGM may appoint
not more than two (2) proxies to participate and vote in his/her/its place at the AGM.

5. Iftwo (2) proxies are appointed, the entitlement of those proxies to vote shall be in accordance
with the Main Market Listing Requirements of Bursa Malaysia Securities Berhad.




KNUSFORD BERHAD ‘

NOTICE OF TWENTY-EIGHTH ANNUAL GENERAL MEETING

6. Where a member of the Company is an authorised nominee as defined in the Securities
Industry (Central Depositories) Act 1991 (“Central Depositories Act”), it may appoint not more
than two (2) proxies in respect of each securities account it holds in ordinary shares of the
Company standing to the credit of the said securities account.

7. Where a member of the Company is an exempt authorised nominee who holds ordinary
shares in the Company for multiple beneficial owners in one securities account (“Omnibus
Account”), there is no limit to the number of proxies which the exempt authorised nominee
may appoint in respect of each omnibus account it holds. An exempt authorised nominee
refers to an authorised nominee defined under the Central Depositories Act which is
exempted from compliance with the provisions of Section 25A(1) of the Central Depositories
Act.

8. Where a member appoints more than one (1) proxy, the proportion of shareholdings to be
represented by each proxy must be specified in the instrument appointing the proxies.

9. An instrument appointing a proxy shall be in writing and in the case of an individual shall
be signed by the appointor or by his attorney; and in the case of a corporate member, shall
be either under its common seal or signed by its attorney or an officer on behalf of the
corporation.

10. The appointment of a proxy may be made in a hard copy form or by electronic means in
the following manner and must be received by the Company not less than 48 hours before
the time appointed for holding the AGM or adjourned AGM at which the person named in
the appointment proposes to vote or in case of a poll not less than 24 hours before the time
appointed for taking the poll.-

(i) In hard copy form

In the case of an appointment made in hard copy form, the Proxy Form must be deposited
at the Registered Office of the Company situated at #C-G-03, Blok C, Tropez Residen,
Persiaran Danga Perdana, 80200 Johor Bahru, Johor.

(ii) By electronic form via facsimile

In the case of an appointment made by facsimile transmission, the Proxy Form must be
received via facsimile at 07-296 5599.

(iii) By electronic form via email

In the case of an appointment made by email transmission, the Proxy Form must be
received via email at proxyform@knusford.com

For options (ii) and (iii), the Company may request the member to deposit the original
executed proxy form to its registered office before or on the date of the meeting for verification
purposes.

1. Any authority pursuant to which such an appointment is made by a power of attorney must
be deposited at the Registered Office of the Company situated at #C-G-03, Blok C, Tropez
Residen, Persiaran Danga Perdana, 80200 Johor Bahru, Johor not less than 48 hours before
the time appointed for holding the AGM or adjourned AGM at which the person named in
the appointment proposes to vote or in case of a poll not less than 24 hours before the time
appointed for taking the poll. A copy of the power of attorney may be accepted provided that
it is certified notarially and/for in accordance with the applicable legal requirements in the
relevant jurisdiction in which it is executed.

12. Please ensure ALL the particulars as required in the proxy form are completed, signed and
dated accordingly.

13. Last date and time for lodging proxy form is on Monday, 23 September 2024 at 11.00 a.m.

14. Pursuant to Paragraph 8.29A of the Main Market Listing Requirements of Bursa Malaysia

Securities Berhad, all resolutions set out in this Notice of AGM wiill be put to vote on a poll.
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Explanatory Notes:-

Note A

The Audited Financial Statements are laid in accordance with Section 340(1)(a) of the Companies Act
2016 (“the Act”) and are meant for discussion only as the Audited Financial Statements do not require
shareholders’ approval under the provision of Section 251(1) of the Act. As such, this Agenda item is not
to be put forward for voting.

Resolutions1to 3

Clause 76 (3) of the Constitution of the Company (“Constitution”) expressly states that at the Annual
General Meeting (“AGM") in every subsequent year, one-third of the Directors for the time being or, if
their number is not three (3) or a multiple of three (3), then, the number nearest to one-third (1/3) shall
retire from office and be eligible for re-election.

Pursuant to Clause 76 (3) of the Constitution, DYAM Tunku Ismail lbni Sultan lbrahim, Mr. Lim Chen
Thai and Dato’ Avinderjit Singh A/L Harjit Singh are standing for re-election at this AGM.

The profiles of the Directors standing for re-election are set out in their respective profiles in the
Annual Report.

The Nomination and Remuneration Committee (“NRC") of the Company has assessed the criteria and
contribution of DYAM Tunku Ismail Ibni Sultan Ibrahim, Mr. Lim Chen Thai and Dato’ Avinderjit Singh A/L
Harjit Singh and recommmended for their re-election. The Board endorsed the NRC recommendation
that DYAM Tunku Ismail Ibni Sultan Ibrahim, Mr. Lim Chen Thai and Dato’ Avinderjit Singh A/L Harjit
Singh be re-elected as Directors of the Company.

Resolutions 4 and 5
Section 230(1) of the Act provides amongst others, that the fees of the Directors, and any benefits
payable to the Directors of a listed company and its subsidiaries shall be approved at a general meeting.

In this respect, the Board wishes to seek Shareholders’ approval for the following payments to the
Directors of the Company at the AGM in two (2) separate resolutions as below:

Resolution 4 seeks approval for the payment of Directors’ Fees of RM276,000.00 for the financial year
ended 31 March 2024.

Resolution 5 seeks approval for the payment of Directors’ Benefits up to an amount of RM300,000.00
with effect from the Twenty-Eighth AGM until the next AGM of the Company.

In determining the estimated total amount of Directors’' Fees and Benefits payable for the Directors of
the Company, the Board has considered various factors including the number of scheduled meetings
for the Board, Board Committees, Board of Subsidiaries and Management Committees as well as the
number of Directors involved in these meetings based on the current number of Directors and has
included additional provisional sum for future appointment of Directors of the Company.

In the event where the Directors’ Benefits payable exceeds the estimated amount sought in the AGM,
a shareholders’ approval is to be sought in the next AGM of the Company in 2025 on the payment of
the exceeded amount.

Resolution 6

The Audit Committee and the Board have considered the re-appointment of Messrs. KPMG PLT
(“KPMG") as Auditors of the Company and collectively agreed that KPMG has met the relevant criteria
prescribed under Paragraph 15.21 of the Main Market Listing Requirements of Bursa Malaysia Securities
Berhad.
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Explanatory Notes to Special Business

Resolution 7

The proposed resolution, if passed, will empower the Directors of the Company to allot shares in the
Company, grant rights to subscribe for shares in the Company, convert any security into shares in the
Company, or allot shares under an agreement or option or offer from time to time, at such price, to
such persons and for such purposes and upon such terms and conditions, as the Directors may in their
absolute discretion deem fit provided that the aggregate number of shares to be issued pursuant to
this resolution does not exceed 10% of the total number of issued shares (excluding treasury shares)
of the Company. The general mandate will provide flexibility to the Company for any possible fund
raising activities.

The Company had not issue and allot any shares under the general mandate granted to the Directors
at the last AGM of the Company held on 27 September 2023.

Resolution 8

The proposed resolution, if passed, will enable the Group to enter into recurrent related party
transactions of a revenue or trading nature which are necessary for the Group's day-to-day operations
and are in the ordinary course of business made on at arm’s length basis and on normal commercial
terms which are not more favourable to the related parties than those generally available to the public
and are not detrimental to the minority shareholders of the Company. This authority, unless revoked
or varied at a general meeting, will expire at the conclusion of the next AGM of the Company. Details
of the Proposed Mandate are set out in the Circular to Shareholders dated 31 July 2024.

Resolutions 9 to 13

The proposed resolutions 9 to 13, if passed, will approve and authorise Mr. Bernard Hilary Lawrence, Mr.
Lim Foo Seng, Dato’ Avinderjit Singh A/L Harjit Singh, En. Mohd Salleh Bin Othman and Mr. Lee Wai
Kuen to continue to act as Independent Non-Executive Directors of the Company.

The Malaysian Code on Corporate Governance states that if the board intends to retain an independent
director beyond nine (9) years, it should justify and seek annual shareholders’ approval through a two-
tier voting process.

The NRC has assessed the independence of Mr. Bernard Hilary Lawrence, Mr. Lim Foo Seng, Dato’
Avinderjit Singh A/L Harjit Singh, En. Mohd Salleh Bin Othman and Mr. Lee Wai Kuen who have served
as Independent Non-Executive Directors of the Company for a cumulative term of more than nine
(9) years and recommended them to continue to act as Independent Non-Executive Directors of the
Company based on the following justifications:

(@) theirexpertiseinfinance,corporate, legaland project management matters, which had significant
contributions to the effectiveness of the Board and the Committees;

(b) they have exercised their due care during their tenure as Independent Non-Executive Directors of
the Company and have carried out their duties in the interest of the Company; and

(c) long service with the Company enhances their knowledge and understanding of the business
operations of the Group which enable them to contribute actively and effectively during
deliberations or discussion at the Audit Committee, Risk Management Committee and Board
meetings.
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statement ACCOMPANYING NOTICE
OF ANNUAL GENERAL MEETING

Particulars of Directors who are standing for election at the Twenty-Eighth Annual General
Meeting

There is no Director standing for election at the Twenty-Eighth Annual General Meeting.
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Administrative GUIDE FOR
SHAREHOLDERS

TWENTY-EIGHTH ANNUAL GENERAL MEETING

Date : Wednesday, 25 September 2024

Time : 1.00a.m.

Meeting Platform : https://webvote2u.my

Mode of Commmunication . Typed text in Online Meeting Platform during the Twenty-

Eighth Annual General Meeting

MODE OF MEETING

The Twenty-Eighth Annual General Meeting of Knusford Berhad (“AGM") will be conducted on a fully
virtual basis through live streaming and online remote voting using the Remote Participation and
Voting Facilities (“RPV") via the online meeting platform at https:/web.vote2u.my (collectively referred
hereinafter as “Virtual 28th AGM").

The above decision is made pursuant to Section 327 of the Companies Act 2016 and Clause 52 of the
Constitution of the Company.

In line with the Malaysian Code on Corporate Governance Practice 13.3, conducting the Virtual 28th
AGM, would facilitate greater shareholder participation as it facilitates electronic voting and remote
shareholders’ participation. With the RPV Facilities, you may exercise your right as a member of
the Company to participate (including the right to pose questions to the Board of Directors and/or
Management of the Company) and vote at the Virtual 28th AGM. Alternatively, you may also appoint
the Chairperson of the Meeting as your proxy to attend and vote on your behalf at the Virtual 28th
AGCM.

ENTITLEMENT TO PARTICIPATE AND VOTE
In respect of deposited securities, only members whose names appear in the Record of Depositors

on 12 September 2024 shall be eligible to participate in the Virtual 28th AGM or appoint proxy(ies) to
participate and/or vote on his/her behalf.

VOTING PROCEDURE

The voting at the Virtual 28th AGM will be conducted by poll in accordance with Paragraph 8.29A of
Main Market Listing Requirements of Bursa Malaysia Securities Berhad.
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Kindly follow the procedure to participate in RPV as summarised below:

A:

REGISTRATION

Individual Shareholders

BEFORE AGM DAY

Description

Procedures

Shareholders to
register with Vote2U
online

The registration will open from the day of notice.

a  Access website at https://web.vote2u.my

b Click “Sign Up” to sign up as a user.

¢ Read the “Privacy Policy” and “Terms & Conditions”
and indicate your acceptance of the “Privacy Policy”
and “Terms and Conditions” on a small box. Then
click “Next”.

d *Fillinyour details (Note: create your own password).
Then click “Continue”.

e Upload softcopy of your identification card (MyKad)
(front only) (for Malaysian) or Passport (for non-
Malaysian).

f Login as user completed.

g Your registration will be verified and an email
notification will be sent to you. Please check your
email.

Note:

If you have registered as a user with Vote2U online
previously, you are not required to register again.

* Check your email address is keyed in correctly.

* Remember the password you have keyed in.
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B: REGISTER PROXY

Individual Shareholders/Corporate Shareholders/Nominee Companies

Description Procedures

Submit Proxy Form The closing date to submit your Proxy Form is on Monday,
23 September 2024 at 11.00 a.m

a  *Fillin details on the hardcopy of Proxy Form and ensure
to provide the following information:

- MyKad number (for Malaysian)/Passport number
(for non-Malaysian) of the Proxy.

- * Email address of the Proxy.

b  Submit/deposit the hardcopy of Proxy Form at the
Registered Office of the Company situated at #C-G-03,
Blok C, Tropez Residen, Persiaran Danga Perdana, 80200
Johor Bahru, Johor or lodge electronically via facsimile
at 07-296 5599 or via email at proxyform@knusford.com.

Note:

After verification, an email notification will be sent to the
Proxy and a temporary password will be given. The Proxy
could use the temporary password to login to Vote2U.

* Check the email address of Proxy is written down correctly.

Shareholders who appoint Proxy(ies) to participate at the Virtual 28th AGM must ensure that
the e-Proxy Form and/or hardcopy Proxy Form is submitted not less than 48 hours before the
time for holding the AGM or any adjourned AGM at which the person named in the instrument
proposes to vote and in default, the instrument of proxy shall not be treated as valid.

ON AGM DAY
A: WATCH LIVE STREAMING
Individual Shareholders and Proxies
Description Procedures
Login to virtual meeting The Vote2U online portal will open for login one (1) hour
portal - Vote2U online before the commencement of the Virtual 28th AGM, i.e.
and watch live streaming from 10.00 a.m., Wednesday, 25 September 2024.

a  Login with your email address and password.

Select the General Meeting event “Knusford Berhad -
28th AGM".

c Checkyour details.
d Click “Watch Live” button to view the live streaming.
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B: ASK QUESTION

Individual Shareholders and Proxies

Description

Procedures

Ask question during the
AGM (real-time)

Questions submitted online using typed text will be
moderated before being forwarded to the Chairman to
avoid repetition. Every question and message will be
presented with full name of the shareholder or proxy raising
the question.

a. Click “Ask Question” button to post question(s).
b. Type in your question and click “Submit”.

The Chairman/Board of Directors will endeavor to respond
to questions submitted by remote shareholders and proxies
during the Virtual 28th AGM.

C: VOTING REMOTELY

Individual Shareholders and Proxies

Description

Procedures

Online Remote Voting

Once the Chairman announces the opening of remote
voting:

a. Click “Confirm Details & Start Voting".

b. Select your voting option provided. A confirmation
screen will appear to show your selected vote. Click
“Next” to continue voting for all the resolutions.

c. Tochangeyourvote, click “Back” and select other voting
option.

d. After you have completed voting, a Voting Summary
page appears to show all the resolutions with your cast

of votes. Click “Confirm” to submit your votes.

Please note that you are not allowed to change your voting
options after you have confirmed and submitted your votes.

NO DOOR GIFTS, E-VOUCHERS OR FOOD VOUCHERS

There will be no distribution of door gifts, e-vouchers or food vouchers at this Virtual 28th AGM.

NO RECORDING OR PHOTOGRAPHY

Strictly no recording or photography of the Virtual 28th AGM proceedings is allowed.

ENQUIRY

If you have any enquiry relating to the AGM Administrative Guide for Shareholders or the RPV or
encounter issues with the login, connection to live streaming and online voting, kindly contact the
Poll Administrator via email at vote2u@agmostudio.com.
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Five-Year FINANCIAL HIGHLIGHTS

Financial Year/Period Ended

31 Mar 31 Mar 31 Dec
2023 2022 2020

Key Statement of Comprehensive Income

Revenue (RM'000) 148,804 159,567 305,014 325927 411,995
Profit /(Loss) Before Tax (RM'000) 13,625 2,366 (3,131) 3,186 17,753
Profit /(Loss) After Tax (RM'000) 9,184 (2,336) (5,070) 299 16,706
Profit /(Loss) Attributable to Owners of 9,184 (2,330) (5,070) 299 16,706

the Parent (RM'000)
Key Statement of Financial Position

Total Assets (RM'000) 445542 441,088 439,126 435948 407,516

Total Borrowings (RM'000) 60,303 55,941 42,092 22,007 18,910

Total Equity (RM'000) 228,530 219,346 221,682 226,750 226,450
I' Share Information

Basic Earnings /(Loss) per Share 9.22 (2.34) (5.09) 0.30 16.77

Attributable to Owners of the Parent (Sen)

Net Assets per Share Attributable to 2.29 2.20 2.22 2.28 2.27

Owners of the Parent (RM)
Financial Indicators

Net Return on Shareholders’ Funds (%) 4.02 (1.06) (2.29) 0.13 7.38
Gearing Ratio (times) 0.26 0.26 0.19 0.10 0.08
REVENUE (RM'000) PROFIT/(LOSS) AFTER TAX (RM’000)
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A
profile of CHAIRMAN AND DIRECTORS

DYAM TUNKU ISMAIL IBNI SULTAN IBRAHIM, male, aged 40, Malaysian, was appointed as Chairman
and Non-Independent Non-Executive Director of Knusford Berhad on 21 August 2013. DYAM Tunku
Ismail has completed his studies in Hale School, Australia. After completing his studies in Hale School,
Australia, DYAM Tunku Ismail was enrolled into the Indian Military Academy. He was appointed as
Tunku Mahkota Johor in 2010. He became the Regent of Johor upon the accession of his father, Sultan
Ibrahim ibni Almarhum Sultan Iskandar to the throne as the 17th Yang di-Pertuan Agong of Malaysia
on 31 January 2024.

MR. LIM CHEN HERNG, male, aged 37, Malaysian, was appointed as Executive Director of Knusford
Berhad on 21 August 2013. He graduated with a Bachelor of Science (Honours) in Management from
Royal Holloway and Bedford New College, University of London in 2008. He has been with the family
business since his graduation, with management exposure in the property development, construction,
finance, oil & gas and plantation sectors. He also sits on the board of several private limited companies, i
most notably the master developer Iskandar Waterfront Holdings Sdn. Bhd. (“IWH"). At present, he is

the Group Executive Director in IWH where he oversees the business development and investment for

the Group. Besides, he is the Executive Director in Iskandar Waterfront City Berhad and an alternate

Director in PLS Plantations Berhad, both of which are public companies listed on the Main Market of

Bursa Malaysia Securities Berhad (“Bursa Securities”).

MR. LIM CHEN THAI, male, aged 30, Malaysian, was appointed as Executive Director of Knusford
Berhad on 26 February 2019. He graduated with a Bachelor of Banking and Finance from Monash
University (Caulfield Campus). He is currently an Executive Director in Ekovest Berhad, a public listed
company, listed on the Main Market of Bursa Securities. He serves the Ekovest Group of Companies
in various capacities since joining them in 2015. He also sits on the board of several private limited
companies.

MADAM LIM SEW HUA, female, aged 74, Malaysian, was appointed as Executive Director of Knusford
Berhad on 29 January 2020. After completing her secondary school education and several years of
working experience, Madam Lim joined Knusford Holdings Sdn. Bhd., a subsidiary of Knusford Berhad,
as a General Manager in 1994. She has more than 46 years of working experience in various industries,
gaining exposure in the field of marketing, procurement, finance, human resource and corporate
matters. She is one of the pioneer staff during the formative years of Knusford Berhad. She is also a
Director of several private limited companies.

MR. BERNARD HILARY LAWRENCE, male, aged 57, Malaysian, was appointed as Independent Non-
Executive Director of Knusford Berhad on 12 April 2013 and appointed as Senior Independent Non-
Executive Director on 6 April 2015. At undergraduate level, Mr. Bernard holds a Bachelor Degree in Law
(Hons) from the University of Warwick, Coventry, England. In terms of post graduate qualifications, he
holds a Master's Degree in Law from the University of Malaya and is a Barrister of Grays Inn, London.
He is also a KLRCA empanelled CIPAA Adjudicator and actively adjudicates construction disputes.

Since graduating from the University of Warwick, England in 1990, Mr. Bernard has garnered
considerable experience having served as a Head of Legal Department for a local bank, as a Legal
Adviser to a subsidiary of Telekom Malaysia Berhad and as a Group Legal Adviser to the Articulate
Group of Companies. Since 2001, he has been the Managing Partner of Messrs B H Lawrence & Co,
Advocates & Solicitors. Mr. Bernard has more than 30 years of experience in the corporate and legal
sectors.
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PROFILE OF CHAIRMAN AND DIRECTORS

DATO’ AVINDERIJIT SINGH A/L HARIJIT SINGH, male, aged 53, Malaysian, was appointed as
Independent Non-Executive Director of Knusford Berhad on 21 August 2013. He has completed his
education in Singapore Stamford College. He has been in the marketing industry for the past 27 years
since the completion of his education. He has experience in several other industries including property
development, oil & gas and auto sports industry.

At present, he sits on the board of another public listed company, Redtone Digital Berhad, and many
other private limited companies namely Transwater Capital Ventures Sdn. Bhd., Lido Waterfront
Boulevard Sdn. Bhd.,, Iskandar Waterfront Holdings Sdn. Bhd.,, QSR Brands (M) Sdn. Bhd., MSC
Cyberport Sdn. Bhd., Iskandar Seafront Assets Sdn. Bhd., Berjaya Assembly Sdn. Bhd. and Berjaya
Waterfront Sdn. Bhd.

Further to the above, in July 2018 he was appointed to the Board of Trustees of Yayasan Sultan Ibrahim
Johor (Sultan Ibrahim Johor Foundation).

MR. LIM FOO SENG, male, aged 54, Malaysian, was appointed as Independent Non-Executive Director
of Knusford Berhad on 4 December 2013. He is a member of the Malaysian Institute of Certified Public
Accountants and the Malaysian Institute of Accountants.

He started his career in Deloitte Kassim Chan, an international accounting firm, from 1989 till 1995.
Thereafter, he joined Arab-Malaysian Corporation Berhad Group (“Amcorp”) in 1995. During his tenure
in Amcorp, he held various senior management positions and served as a board member for numerous
subsidiaries of Amcorp. He left Amcorp in 2003 whereby his last position with Amcorp was a Chief
Financial Officer (“CFQO") of MCM Technologies Berhad, a subsidiary company of Amcorp which was
formerly listed on the then MESDAQ Market of Bursa Securities.

He joined Quest Technology Sdn. Bhd. (“Quest”) in 2003 as a CFO and subsequently from 2005 to
2008, he was the Executive Director cum CFO for Quest's immediate holding company, Ruby Quest
Berhad, a company listed on the then MESDAQ Market of Bursa Securities. From 2008 to 2009, he
was an Executive Director of Asia Bioenergy Technologies Berhad, a company listed on the then
MESDAQ Market of Bursa Securities. Thereafter in late 2009, he set up and co-owned an investment
holding company in which he subsequently disposed of his stakes and resigned as director in 20T11.
Between 2011 and 2017, he was the Head of Strategic Planning for a few established chain-stores retail
companies.

In Mid-2017, he joined Nova Pharma Solutions Berhad (“NPS”") as Chief Strategy Officer, a company
involved in the provision of engineering services for pharmaceutical and biotechnology industries
and listed on the LEAP Market of Bursa Securities. He left NPS towards mid-2023 and currently acts as
executive advisor for various small medium enterprise companies.

In addition, he was appointed as Non-Independent Non-Executive Director of Econframe Berhad
on 1 February 2021, as well as Independent Non-Executive Director of both Iskandar Waterfront City
Berhad and PLS Plantations Berhad on 11 October 2013 and 30 August 2023 respectively.
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PROFILE OF CHAIRMAN AND DIRECTORS

EN. MOHD SALLEH BIN OTHMAN, male, aged 72, Malaysian, was appointed as Independent Non-
Executive Director of Knusford Berhad on 4 December 2013. He graduated with a Bachelor of Science
(Hons) Degree in Housing, Building and Planning from Universiti Sains Malaysia. After graduation, he
joined Petroliam Nasional Berhad (“Petronas”) in 1978 as a Management Executive of the Property
Department and he served in various departments and divisions for a span of approximately 15 years.

Some of the senior positions he has held include Head of Building Section of Special Project
Department, Deputy Manager of Property Department and being promoted to Senior Manager of
the same department in 1990.

During his employment in Petronas, he acquired skills and invaluable experience in property
development, property management, property maintenance and also project management. He left
Petronas in 1993 to join Kuala Lumpur City Centre Berhad as the Deputy General Manager of the Real
Estate Division. He resigned from Kuala Lumpur City Centre Berhad in 1995 and thereafter, he joined
Ekovest Berhad and resigned a year later. Subsequently, he also held various senior management
position in various established public listed companies in Malaysia until he retired at the age of 55.

MR. LEE WAI KUEN, male, aged 58, Malaysian, was appointed as Independent Non-Executive Director
of Knusford Berhad on 4 December 2013. He holds a Law Degree from London University and MBA
Degree from Heriot-Watt University. He was an Executive Director of Protech Yu (Asia) Sdn. Bhd.,, a
subsidiary of Goldis Berhad from 2007 to 2010. He was involved in the day- to-day operations of the
aquaculture business, in charge of farm development, farm operating and marketing.

Prior to his involvement in the aquaculture industry, he was attached with Bumi Hiway & Selia Group
of Companies as Head of Legal Department. He has numerous years of legal and corporate experience
serving companies involved in the field of property development, construction and road concession.
He is currently the Executive Director of Aqua Genesis Sdn. Bhd. which is involved in the aquaculture
and supply chain for quality seafood. He is also the Chief Corporate Officer for GK Aqua Sdn. Bhd. and
Sento Bioctech Sdn. Bhd. He is also an Independent Non-Executive Director of Ekovest Berhad.

DATUK MOHAMAD JAIFUDDIN BIN BUJANG MOHIDIN, male, aged 44, Malaysian, was appointed
as an Alternate Director to DYAM Tunku Ismail Ibni Sultan Ibrahim on 15 January 2015. He holds a
Bachelor of Commerce from University of Western Australia. Upon graduation, he started his career
with KKB Engineering Berhad as an Accounting Executive. Thereafter he joined Nationlink Group of
Companies in 2003 as a Quantity Surveyor Executive, where he was exposed to 3 business divisions
of the Group, namely Property Management, Construction and Development. From 2004 to 2007,
he moved to Exticom Sdn. Bhd., an established company in telecormmunication as Head of Business
Development. Since 2008, he has been attached with the Johor Royal Household as the Special Officer
to DYAM Tunku Mahkota Johor.
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Conflict of interest

There is no conflict of interest between the Directors and the Group except for the related party
transactions where the Directors have interest, as disclosed in the Note 29 of the Audited Financial
Statements.

Conviction for offences

None of the Directors have been convicted for any offences (except traffic offences) within the past
5 years or any public sanction or penalty imposed by relevant regulatory bodies during the financial
year.

Family relationship
Save asdisclosed below, no Director has family relationship with other Directors or major shareholders:-

Mr. Lim Chen Herng is a son of Tan Sri Dato’ Lim Kang Hoo, nephew to Madam Lim Sew Hua and
Dato' Lim Kang Swee, and brother to Mr. Lim Chen Thai.

Mr. Lim Chen Thai is a son of Tan Sri Dato’ Lim Kang Hoo, nephew to Madam Lim Sew Hua and
Dato’ Lim Kang Swee, and brother to Mr. Lim Chen Herng.

Madam Lim Sew Hua is a sister of Tan Sri Dato’ Limm Kang Hoo and Dato’ Lim Kang Swee, aunt to
Mr. Lim Chen Herng and Mr. Lim Chen Thai.

Tan Sri Dato’ Lim Kang Hoo is a major shareholder, by virtue of his shareholdings in Kinston Park
Sdn. Bhd. and Aman Setegap Sdn. Bhd. He is a brother to Madam Lim Sew Hua and Dato’ Lim
Kang Swee, father to Mr. Lim Chen Herng and Mr. Lim Chen Thai.

Dato’ Lim Kang Swee is a major shareholder in Knusford Berhad. He is a brother to Madam Lim
Sew Hua and Tan Sri Dato’ Lim Kang Hoo, uncle to Mr. Lim Chen Herng and Mr. Lim Chen Thai.



A
key SENIOR MANAGEMENT

MR. HENG HOCK LAI, male, aged 64, Malaysian, was appointed as Chief Executive Officer of Knusford
Berhad on 3 February 2020. He was involved in overseeing the overall operation, contractual and
technical matters for the various phases of University Malaysia Sabah Project and EkoCheras Mixed
Integrated Development. He has more than 37 years of experience in the construction industry. He
graduated with a Bachelor of Science in Civil Engineering (Honours) from University of South Western
Louisiana. He is a member of the Institution of Engineers Malaysia and a Professional Engineer
who is registered with the Board of Engineers Malaysia. He does not hold any directorship in public
companies.

MS. LEE MONG FANG, female, aged 56, Malaysian, was appointed as Chief Financial Officer of Knusford
Berhad on 22 April 2013. She has the Chartered Institute of Management Accountants qualification and
is also a member of the Malaysia Institute of Accountants. She has more than 20 years of experience
in accounting and corporate finance areas. Prior to her appointment, she was a senior accountant
with Iskandar Waterfront Holdings Sdn. Bhd. She does not hold any directorship in public companies.

MS. CHUA GUIT HONG, female, aged 40, Malaysian, was appointed as Head of Procurement, Contract
and Administration of Knusford Construction Sdn. Bhd. on 1 March 2018. She graduated with a
Degree of Quantity Surveying from Heriot-Watt University. She has more than 15 years’ experience
in the construction sector. She is responsible for tendering projects, resolving contractual matters
in construction and monitoring construction cost. She does not hold any directorship in public
companies.

MR. CHOR GOEH HUEI, male, aged 58, Malaysian, was appointed as Senior Contracts Manager of
Knusford Construction Sdn. Bhd. on 28 July 2018, promoted to Assistant General Manager (Contract),
on1March 2022 and later promoted to General Manager (Contract), on 1 May 2024. He graduated from
Curtin University of Technology, Australia with the Bachelor of Science in Construction Management
and Economics and MBA from Heriot-Watt University, UK. He is a registered Consultant Quantity
Surveyor with the Board of QS Malaysia and Royal Institute of Surveyors Malaysia. He is also a Certified
Quantity Surveyor from Australia Institute Quantity Surveyor and the Certified Trainer with the
Construction Industry Development Board (CIDB) for the Malaysian Standard of Civil Engineering
Method of Measurement. He is responsible for the project and contract administration, claims
dispute resolution, tendering, project cashflow and budgeting and monitoring. He does not hold any
directorship in public companies.
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KEY SENIOR MANAGEMENT

MR. TAY WOON TAT, male, aged 46, Malaysian was appointed as General Manager of Knusford
Construction Sdn. Bhd. on 1 April 2022. He graduated with a Bachelor of Engineering in Civil
Engineering (Honours) from Universiti Teknologi Malaysia. He is a member of the Board of Engineers
Malaysia. He has more than 22 years of experience in the construction and development industry. He
is responsible for operation, contractual and technical matters. He does not hold any directorship in
public companies.

Conflict of interest

There is no conflict of interest between the Key Senior Management and the Group.

Conviction for offences

None of the Key Senior Management have been convicted for any offences (except traffic offences)
within the past 5 years or any public sanction or penalty imposed by relevant regulatory bodies during
the financial year.

Family relationship

Save as disclosed below, no Key Senior Management has family relationship with other Directors or
major shareholders: -

Ms. Chua Guit Hong is a cousin to Mr. Lim Chen Herng and Mr. Lim Chen Thai.



Chairman’s STATEMENT

On behalf of the Board of Directors of Knusford Berhad

(“KB" or “the Group” or “the Company”), | am pleased

to present the Annual Report and Audited Financial
Statements for the Group for the financial year ended
31 March 2024 (“FYE 2024").

The core activities of the Group are trading of building materials, construction, property development
and investment. The Group is also involved in landscape construction and maintenance services as
well.

Performance Overview

The Group recorded revenue of RM148.80 million and a profit before tax of RM13.63 million in FYE
2024, compared to revenue of RM159.57 million and a profit before tax of RM2.37 million in financial
year ended 2023 (“FYE 2023"). The decrease in revenue was mainly due to lower contributions from the
trading and property development sectors. The increase in profit before tax was primarily attributed to
gains from the disposal of investment properties, development lands and the recalibration of margins
for projects nearing completion.

An in-depth review of the financial performance is presented under the Management Discussion and
Analysis (“MD&A") section on pages 27 to 30.

Corporate Development

1) The wholly-owned subsidiary of the Company, D-Hill Sdn. Bhd., had on 30 March 2023, entered
into a Sale and Purchase Agreement (“SPA”) with Sin Siang Hin (M) Sdn. Bhd., for the disposal
of all that piece of freehold commercial land with a single storey building erected thereon, held
under H.S.(D) 102446, PT 17588, Mukim Semenyih, Daerah Ulu Langat, Negeri Selangor Darul
Ehsan measuring 4,065 in square meters for a total cash consideration of RM11.9 million.

The disposal was completed on 7 August 2023.

2) On 27 September 2023 whereby the Company had on even date received a letter dated 27
September 2023 (“Proposal Letter”) from Tan Sri Dato' Lim Kang Hoo (“TSDLKH"), a major
shareholder of the Company and the Group Executive Chairman and a major shareholder of
Ekovest Berhad (“Ekovest”), requesting the Company to consider participating in a reorganisation,
rationalisation and merger proposal comprising, amongst others, the proposed merger of
the construction and construction-related businesses of Ekovest and the Group through the
acquisition of the entire issued share capital of Ekovest Construction Sdn. Bhd. (“ECSB") (i.e.
a wholly-owned subsidiary of Ekovest, being the existing construction arm of Ekovest) by the
Company (“Proposed Knusford-ECSB Merger”).
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Corporate Development (Cont’d)

Following thereto, the Board of Directors of Knusford (“Board”) wishes to announce that the
Company had on 27 October 2023 entered into a binding heads of merger agreement (“HOA”")
with Ekovest to exclusively explore and negotiate further on the Proposed Knusford-ECSB
Merger via the proposed acquisition by the Company of the entire equity interest in ECSB from
Ekovest for an indicative purchase consideration of RM450 million (“Purchase Consideration”),
which was arrived at on a willing-buyer, willing-seller basis, after taking into account the audited
net assets of ECSB as at 30 June 2023.

The Parties shall use their best endeavours and efforts to negotiate in good faith and execute the
Definitive Agreement within four (4) months following the date of the HOA, with an automatic
extension of three (3) months upon the expiry of such four (4) months period, or such further
extended date as the Parties may mutually agree upon (“Expiry Date”).

On 27 May 2024, the parties have mutually agreed to extend the HOA from 28 May 2024 to 27
July 2024.

On 26 July 2024, the Parties have mutually agreed for a futher extension of 6 months from
28 July 2024 to 27 January 2025, to grant more time for the Parties to assess, evaluate and
deliberate the Proposed Knusford-ECSB merger in detail.

3) The Company had on 27 March 2024, entered into a conditional SPA with Emerald Plan Sdn.
Bhd. to dispose a freehold land together with the buildings erected thereon held under HSD
51799, PT 43447, Mukim and District of Klang, Selangor with a provisional land area of 25,625.48
sguare metres (approximately 275,832 square feet) bearing postal address of No. 8, Jalan Kecapi
33/2, Taman Perindustrian Elite, Seksyen 33, 40350 Shah Alam, Selangor Darul Ehsan for a cash
consideration of RM28.0 million.

The Shareholders of the Company had approved the proposed disposal during the Extraordinary
General Meeting held on 28 June 2024.

The completion of the proposed disposal is pending the fulfilment of the conditions precedent
of the SPA.

Industry Landscape

Malaysia's economy is estimated to have grown by 3.9 percent in the first quarter of 2024 compared
to the previous year, driven primarily by growth in the services sector. All main sectors experienced
positive growth, with the services sector leading the way with a 4.4 percent year-on-year increase. This
growth was supported by the wholesale and retail trade, transport and storage, and business services
sub-sectors. The government and central bank expect full-year economic growth of 4 to 5 percent in
2024.

The International Monetary Fund (“IMF") and economists are optimistic about Malaysia's economic
growth, expecting it to remain resilient through 2025. This outlook is supported by increased consumer
spending driven by withdrawals from the Employees Provident Fund's (“EPF”) Akaun Fleksibel and a
salary increase for civil servants, although the impact of these factors might be felt later.

In the construction sector, analysts anticipate an annual average growth rate of 5.7 percent between
2025 and 2028. This growth will be supported by an increase in both foreign and domestic investment,
as well as the acceleration of work on various infrastructure and energy projects.

However, the Board views the construction and property industries remain challenging due to rising
construction costs and fierce competition, which will impact the performance of the Group’s building
materials trading sector. The increasing commodity prices (e.g., copper, cement) heighten the risk of
project cost overruns and reduce earnings margins. Inflation is expected to rise further in 2024/2025.
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Industry Landscape (Cont'd)

The government’s intention to review price controls and subsidies will affect the inflation outlook,
and energy costs are likely to remain elevated. Additionally, the industries face other challenges such
as the depreciation of the Malaysian Ringgit (“Ringgit”), increasing construction overheads, and a
shortage of skilled labour, which could affect project delivery.

In a highly competitive construction market, contractors often seek to minimise costs to win bids. This
cost-cutting pressure trickles down to building materials suppliers, who may have to lower prices to
remain competitive, thereby squeezing their profit margins.

Economic uncertainty significantly impacts the availability and initiation of new construction projects
and property launches. The construction market is highly competitive, with numerous firms vying for
the same projects, making it harder for contractors like us to secure new projects with appropriate
profit margins. Timely payments from clients are crucial for maintaining cash flow and taking on new
projects. Payment delays or defaults can create financial stress, limiting a company’s ability to bid for
new projects and effectively replenish its order book.

Moving Forward

The Board anticipates that the economic outlook will remain challenging in the near-term due to
ongoing inflation, rising interest rates, and a weakening Ringgit, which are affecting the construction
and property industries. The Construction Division expects a less favorable outlook and a more
competitive tender environment, driven by limited infrastructure projects and high building material
costs. To address this, the Group is adopting a highly selective approach to tendering, prioritising
projects with sufficient margins to mitigate inflationary pressures and strategically replenish its order
book.

In light of the challenging business environment and depleting order books, the Board believes
that the near-term prospects will remain difficult. Consequently, we anticipate that the financial
performance of the construction and trading sectors for the financial year ending 31 March 2025, may
be adversely impacted.

The Group will stay focused on its core business segments, which include the trading of building
materials, civil construction and building works, property development, and landscape works.

The rising prices of building materials are expected to drive up property prices, while ongoing interest
rate hikes may directly affect buyers' discretionary income and affordability, leading to cautious
behaviour among buyers and investors. Consequently, the local property market is anticipated to
remain challenging.

Due to these factors, the Group has decided not to launch any new property development projects in
the near-term, other than the mandatory development of 315 units for phase 1 of affordable homes in
Kajang. It's anticipated that this project will result in significant losses for the Group. However, we have
fully provided for the loss and are aware of the inherent challenges involved.

The Board remains aware of the competition and operational risks that could impact financial results
and will continue to take proactive measures to ensure the sustainability and resilience of existing
businesses. We are committed to delivering and completing all projects within budget and on
schedule.

The Group will continue to practice prudent spending and efficient cash flow management while
leveraging the expertise of our experienced managementteam to pursue new projectsand investment
opportunities. Additionally, the Group will adopt a cautious approach to enhancing our order book
by exploring new business opportunities, with a key emphasis on improving project delivery and
stringent financial management to navigate the current challenging business environment.
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Corporate Governance

The Board recognises the importance of maintaining good corporate governance and is committed
to meet all applicable rules, regulations, norms and standards that will meet the expectations of the
stakeholders.

The principles of integrity, transparency and accountability are embedded in its Code of Conduct
and Ethics. Measures are put in place and constantly tested and reviewed to ensure that they stay
relevant and effective in the environment of the Company's operations. The compliances and
practices adopted by the Company in pursuance of good corporate governance are as reported in the
Corporate Governance Overview Statement and the Corporate Governance Report. The latter report is
to be submitted to Bursa Securities and shall be available on the Company website at www.knusford.
com.my.

In the financial year under review, the Group has conducted the Anti-Bribery and Corruption
assessment which gives the Group a systematic and prioritised view of where the significant inherent
bribery risks lie.

Sustainability

At KB, we continue to recognise the importance of conducting our business in a sustainable and
responsible manner focusing on sustainability values based on Environmental, Social and Governance
framework. An update on our approach towards sustainability is included in our Sustainability
Statement section on pages 48 to 64.

Acknowledgment

On behalf of the Board, | would like to express my gratitude to all our valued customers, employees,
bankers, business associates and partners and the shareholders for their continuous support and
confidence in the Group.

DYAM Tunku Ismail Ibni Sultan Ibrahim
Chairman

Date: 25 July 2024
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Management DISCUSSION
AND ANALYSIS

Introduction of Knusford Berhad’s Business

Knusford Berhad (“KB" or “the Company” or “the Group”) isa Malaysian-based Company with diversified
businesses in trading of building materials, construction-related works, property development and
investment holding.

Overview of Financial Performance

The Group has recorded a total revenue of RM148.80 million, profit before tax of RM13.63 million and
a profit after tax of RM9.18 million in the financial year ended (“FYE") 2024 compared to a revenue of
RM159.57 million, profit before tax of RM2.37 million and a loss after tax of RM2.37 million in FYE 2023.

In FYE 2024, the trading division, property development division, construction division, investment
property division and services division contributed RM61.81 million, RM9.83 million, RM83.21 million,
RM2.71 million and RM0.82 million, respectively to the Group's total revenue. The revenue was mainly
contributed by the construction division.

The Group recorded a profit before tax of RM13.63 million in FYE 2024 as compared to a profit before
tax of RM2.37 million in FYE 2023. The profit was primarily attributed to gains from the disposal of
investment properties, development lands and the recalibration of margins for projects nearing
completion.

Segmental Financial Performance

An analysis of the Group’s segmental financial performance is set out in the following table:

Revenue Profit/(Loss) before tax
31-Mar-24 31-Mar-23 31-Mar-24 31-Mar-23
RM’million RM’million RM’million RM’million
Trading 61.81 78.84 (0.95) (1.60)
Property development 9.83 191 6.72 9.43
Construction 83.21 64.52 0.82 (5.32)
Investment property 2.71 2.87 10.18 1.82
Services 0.82 1.27 1.51 (2.1)
Total 158.38 166.61 18.28 2.22
Less: inter segment elimination (9.58) (7.04) (1.17) (2.05)
Interest income 0.25 4.62
Interest expenses (3.92) (2.94)
Sha re of profit of equity accounted 0.n 0.17
investments
Unallocated other expenses 0.08 0.35

148.80 159.57 13.63 2.37
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In FYE 2024, the Group has completed the disposal of the following properties: -

1) The wholly-owned subsidiary of the Company, D-Hill Sdn. Bhd., had on 30 March 2023, entered
into a Sale and Purchase Agreement (“SPA”") with Sin Siang Hin (M) Sdn. Bhd., for the disposal
of all that piece of freehold commercial land with a single storey building erected thereon, held
under H.S.(D) 102446, PT 17588, Mukim Semenyih, Daerah Ulu Langat, Negeri Selangor Darul
Ehsan measuring 4,065 in square meters for a total cash consideration of RM11.9 million.

The disposal was completed on 7 August 2023.

2) The wholly-owned subsidiary of the Company, D-Hill Sdn. Bhd., had on 11 October 2023 entered
into a SPA with Auto Extreme Sdn. Bhd,, for the disposal of all that piece of freehold commercial
land held under H.S.(D) 102580, PT 17722, Mukim Semenyih, Daerah Ulu Langat, Negeri Selangor
Darul Ehsan measuring 3,903.00 in square meters for a total cash consideration of RM8.08
million.

The disposal was completed on 27 December 2023.

Trading Division

For the FYE 2024, the trading division registered a revenue of RM61.81 million, down from RM78.84
million recorded in FYE 2023. This decline is primarily attributed to the reduced demand for building
materials for an infrastructure project in Johor Bahru. Despite this, the division recorded a lower loss
before tax of RM0.95 million for FYE 2024, compared to a loss before tax of RM1.60 million in FYE 2023.
The improvementis mainly due to a lower recognition of net impairment loss on financial instruments,
amounting to RM1.23 million in FYE 2024 versus RM2.41 million in FYE 2023.

The prices of raw materials such as steel, cement, and other building materials remain volatile. Factors
including global supply chain disruptions, import tariffs, and currency fluctuations have significantly
impact the costs. These issues are expected to continue compressing our margins as we strive to
remain competitive and retain our customer base.

Our trading division business is largely dependent on the performance of the construction and
property industries. It is hopeful that the upcoming Ekotitiwangsa property development project by
our related party, Ekovest Berhad Group will help to boost the demand for building materials in the
near-term.

Looking ahead, we expect continued growth driven by the increasing demand for quality construction
materials. Our focus will be on expanding our product range, enhancing customer engagement and
improving customer service.

The Group will keep abreast of market trends and new regulations. Embracing innovation and staying
informed about industry developments will be crucial for navigating the challenging landscape and
ensuring the business sustainability.
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MANAGEMENT DISCUSSION AND ANALYSIS

Construction Division

In FYE 2024, our construction division reported a revenue increase of RM83.21 million, up from RM64.52
million in FYE 2023, marking a 29.0%, year-on-year growth. The profit before tax for FYE 2024 also
saw a substantial increase of 115.4%, shifting from a loss before tax of RM5.32 million in FYE 2023 to a
profit before tax of RM0.82 million in FYE 2024. This significant improvement is mainly attributed to
the reassessment of contract revenue and costs for projects nearing completion, resulting in better
financial results.

Given that the construction business is inherently project-based, our revenue is derived from the
execution and completion of projects. Consequently, our financial performance is dependent on the
progress of construction and our ability to secure new and sizeable projects to replenish our order
book.

The construction industry in Malaysia is expected to experience a dynamic yet challenging landscape
in 2024/2025. Key factors influencing the sector include but not limited to economic conditions,
government policies, infrastructure projects, and market trends. The industry will remain highly
competitive, with fewer large-scale projects available. Companies will need to focus on strategic
bidding and partnerships to secure these projects. Maintaining healthy profit margins will be
challenging due to rising material and labor costs.

To maintain our competitiveness, we may not be able to pass on rising costs to clients through
increased contract sums. Our focus will be on reducing costs and efficiently completing existing
projects while ensuring the sustainability of our business during these challenging times.

We recognise the necessity to replenish our order book and will continue to bid for new projects,
particularly with our existing clients. As of 31 March 2024, our order book stood at RM158 million, with
projects expected to be completed within the next two years.

Moving forward, we foresee a competitive landscape with limited large-scale projects and rising
material costs. To maintain our competitive edge, we will prioritise selective tendering, focusing on
projects that offer sustainable profit margins and align with our strategic goals. We will continue to
emphasise quality, reliability, and the expertise of our key management to secure new contracts and
successfully deliver ongoing projects.

Undertaking projects with thin profit margins is particularly risky, as the potential rewards do not
adequately compensate for the associated risks. Therefore, we are highly selective in our project
tendering process to ensure long-term viability and success, by meticulously evaluating potential
projects. This careful selection process allows us to manage risks effectively and maintain a robust
financial position, ensuring the sustainability of our business.

Our proactive approach to managing inflationary pressures, supply chain disruptions, and regulatory
changes will be crucial in maintaining profitability. We will implement cost-effective measures, value
engineering, and efficient resource management to enhance operational efficiencies and mitigate
risks.

While we acknowledge the uncertainties ahead, we will endeavour to adapt and aim to achieve
sustainable growth and deliver long-term value to our stakeholders.
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Property Development Division

The property development sector registered a lower revenue of RM9.83 million in FYE 2024 compared
to RM19.11 million in FYE 2023. The decline is mainly due to the proceeds from the disposal of a piece
of undeveloped land for a total cash consideration of RM8.08 million in FYE 2024 as compared to
the disposal of a piece of undeveloped land for a cash consideration of RM14.63 million in FYE 2023.
Accordingly, this sector recorded a profit before tax of RM6.72 million in FYE 2024 compared to a profit
before tax of RM9.43 million in FYE 2023.

For FYE 2024, we have strategically chosen to focus on monetising our undeveloped land instead of
initiating new development projects. This approach entails lower risk.

The growth in the property market has been strongly supported by various government initiatives
and assistance, coupled with improving labour market conditions. These government measures have
already started to enhance property market activities. We are hopeful that this positive momentum in
the property industry will boost sales in our trading division and for our completed units.

In addition to the upcoming launch of affordable homes under the Rumah Selangorku initiative in
Kajang, as mandated by the authorities, the Group will concentrate on selling its completed units.
The launch of these affordable homes is planned for the near future, with the timing dependent on
market demand and project liquidity. However, the Management does not expect this project to
make a significant contribution to the Group's financials, as it is driven primarily by corporate social
responsibility and is not anticipated to be profitable.

Investment Property Division

The investment property division recorded a lower revenue of RM2.71 million in FYE 2024 compared
to RM2.87 million in FYE 2023, mainly due to a reduction in rental rates. Nevertheless, the division
recorded a higher profit before tax of RM10.18 million in FYE 2024 compared to a profit before tax of
RM1.82 million in FYE 2023, primarily due to the recognition of gains from the disposal of investment
properties amounting to RM9.87 million in FYE 2024.

Services Division

The decrease in revenue from RM1.27 million in FYE 2023 to RM0.82 million in FYE 2024 was mainly
due to lower income contributions from landscape maintenance work. This division recorded a profit
before tax of RM1.51 million in FYE 2024 compared to a loss before tax of RM2.11 million in FYE 2023. The
significant improvement was primarily due to the recognition of a net impairment gain on its financial
instruments and contract assets of RM2.62 million in FYE 2024, as compared to a net impairment loss
of RM0.91 million in FYE 2023, as well as a one-off gain from the disposal of plant and equipment
amounting to RM0.59 million recorded in FYE 2024.

Joint Venture

There was no material contribution from our two joint venture entities in FYE 2024, as all their projects
had completed in previous year.

One of the Group’s joint venture entities, involved in facility management services, has initiated a
members' voluntary winding up pursuant to Section 433 of the Companies Act 2016. This process is
expected to be completed within 2 years.

Total Equity

The equity attributable to the equity-holders of the Group stood at RM228.53 million as at 31 March
2024 as compared to RM219.35 million as at 31 March 2023.
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Corporate GOVERNANCE
OVERVIEW STATEMENT

The Board of Directors of Knusford Berhad (“Board”) recognises the importance of adopting a sound
base for good corporate governance in managing its business affairs so as to build a sustainable
business capable of enhancing shareholder value.

In preparing this Corporate Governance Overview Statement (“CGOS"), the Company is guided by the
Corporate Governance Guide (4th edition) issued by Bursa Malaysia Securities Berhad (“Bursa Securities).
The CGOS is supplemented with a Corporate Governance Report (“CG Report”), in accordance with Rule
15.25 of the Main Market Listing Requirement (“MMLR") and it provides an insight on how the Company
maps the application of the Company’'s Corporate Governance practice during the financial year ended
31 March 2024 (“FYE 2024") against Malaysian Code on Corporate Governance 2021 (“MCCG").

The Board is pleased to present this CGOS to provide an overview on the Company's application of the
principles and compliance with best practices as set out in MCCG, and should be read together with the CG
Report of the Company for FYE 2024 published on the Company’s website at http:/mww.knusford.com.my.

CORPORATE GOVERNANCE STRUCTURE

The Group’s corporate governance structure is illustrated below.

Owners/Shareholders

Board of Directors

Chief Executive Nomination and Remuneration Risk Management
Officer Committee Committee

Audit Committee

Executive
Management

i Delegation T Accountability

Internal Audit External Audit

The Group has established a system of governance structure with three lines of defence. This structure
enables an effective decision-making process where all views may be challenged and considered. In
summary, the three lines of defence are as follows:

Executive Management

The first line of defence consists of Executive Management which manages the day-to-day operations
and reports directly to the Chief Executive Officer.

Executive Directors, Chief Executive Officer and Board Committees

The Executive Directors (“EDs”) and Chief Executive Officer (“CEQ") are overseeing and managing the
business operation of the Group. The Board Committees composed of 3 main committees, namely
the Nomination and Remuneration Committee, the Risk Management Committee, and the Audit
Committee. These Board Committees report directly to the Board. The Chairpersons of the respective
Board Committees would report to the Board during the Board meetings on matters deliberated in
the respective Committees meeting and their proposed actions and recommendations. The ultimate
responsibility for the final decision on all matters deliberated at the respective Board Committees are
rested with the Board.
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Internal Audit and External Audit

The third line of defence comprises internal and external auditors who report independently to the
Audit Committee. The independent oversight of the Group is provided through internal and external
statutory auditors. The external auditors have provided assurance that its personnel are and have
been independent throughout the conduct of the audit in accordance with the terms and relevant
professional and regulatory requirements. Internal audit focuses on key operational matters,
compliance, governance and controls of the Group.

Other governance components include:

Authority limits

The Group establishesauthority limitsacrossthe Group covering all key processes such as procurement,
tendering and contract award. The authority limits provide the line of responsibility and accountability

in decision-making processes, enabling a thorough consideration of factors prior to any business
decisions being made.

Policies and procedures

The Group has established policy and procedures providing guidance on the operational aspects to
the management of the Group. These include financial, human resource, procurement, construction
management and property management.

Management meetings

The Executive Management meets regularly to discuss operational matters, key issues and strategic
priorities. The Executive Management monitors the execution of action plans and initiatives to ensure
the achievement of strategies is in line with the business objectives of the Group.

Code of Conduct and Ethics, Whistleblowing Policy and Anti-Bribery & Anti-Corruption (“ABAC")
Policy

The Board has formulated ethical standards through a Code of Conduct and Ethics (“the Code”) for
the Directors, Senior Management and employees. The Code includes principles related to conflict of
interest, dealing with confidential information, to ensure safety, security and adherence to the Group's
rules, and dealing with suppliers, customers and third parties. The Code is established to promote the
corporate culture which engenders ethical conduct that permeates throughout the Group.

The Board has adopted a Whistleblowing Policy which is implemented to provide well-defined and
accessible channels for reporting possible improprieties, violations, improper conduct or wrong doing
within the Group. The Whistleblowing Policy provides an avenue for all Directors, Employees and
stakeholders of the Group to disclose or report any improper conduct and to provide protection for
those who report such allegations.

In compliance with the S17A of the Malaysian Anti-Corruption Commission Act 2009 (“MACC Act"),
the Group has also established and implemented an ABAC Policy, which governs the prevention of
corruption and unethical practices within the Group.

Further details pertaining to the Code of Conduct and Ethics, Whistleblowing Policy and ABAC Policy
are available at the Company website at www.knusford.com.my.
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Sustainability

The Board is aware of its responsibility for Environmental, Social and Governance (“ESG") and
sustainability to all stakeholders and the communities in which it operates. As such, the ESG and
sustainability aspects are considered by the Board in its corporate strategies.

The Company’s efforts in this regard have been set out in the Sustainability Statement on pages 48 to
64 in this Annual Report.

PRINCIPLE A - BOARD LEADERSHIP AND EFFECTIVENESS

Board Responsibilities

The Board is responsible for the overall corporate governance of the Group, including its
ethical behaviour, strategic direction, establishing goals for management and monitoring the
achievement of these goals with a view to optimise performance, maximising shareholder
value and safeguarding the stakeholders’ interests. The responsibility for the operation and
administration of the Group is delegated by the Board to the EDs and CEO.

The Board Charter, which clearly sets out the roles and responsibilities of the Board, the Board
Committees, EDs and CEQ, is available on the corporate website of the Company for easy access
by the stakeholders and the public alike. The objectives of this Board Charter are to ensure that
all Board members acting on behalf of the Company are aware of their roles and responsibilities
as Board members and the various legislations and regulations affecting their conduct and that
the principles and practices of good corporate governance are applied in all their dealings in
respect, and on behalf, of the Company.

The Board has appointed Mr. Lim Thiam Wah and Ms. Lim Aik Yong as the Company Secretaries,
whom both are qualified Chartered Secretaries. They have the requisite experiences and
competence to provide the necessary information and advice to the Board.

Board Meeting

The Board meets quarterly, however, additional meetings are convened as and when required,
when warranted by situations that require deliberation on urgent matters that need the
immediate approval or decision of the Board. Where appropriate, decisions are also taken by way
of Directors' Circular Resolutions.

The agenda of the meeting and board papers will be collated and circulated to the Directors by
the Company Secretaries prior to the meeting.

All proceedings of the Board meetings are recorded by the Company Secretaries, which include
matters discussed, the Board's deliberations, suggestions and conclusions reached. The minutes
are signed by the Chairman as endorsement of records of the meetings.

Each Director has devoted his/ her time sufficiently in carrying out his/ her responsibilities. To-
date, the Directors have complied with the MMLR of Bursa Securities of not holding more than
five (5) directorships in public listed companies. The Board is satisfied that the current number
of directorships held by the Board members does not impair their ability or judgement in
discharging their roles and responsibilities.

In addition, the Board is also satisfied with the level of time commitment given by the Directors
towards fulfilling their roles and responsibilities as affirmed by the attendance record of the
Directors at Board and Board Committees meetings.




KNUSFORD BERHAD ‘

CORPORATE GOVERNANCE OVERVIEW STATEMENT

PRINCIPLE A - BOARD LEADERSHIP AND EFFECTIVENESS (CONT'D)
R Board Responsibilities (cont’d)
Board Meeting (cont’d)

During the financial year under review, seven (7) Board meetings were held and the attendance
of the Directors who held office during the FYE 2024 are set out below:

Board of
Directors
Name Designation Meeting
DYAM Tunku Ismail lbni Sultan Non-Independent Non-Executive 4[7
brahim Director
Lim Chen Herng Executive Director 5/7
Lim Chen Thai Executive Director 7/7
Lim Sew Hua Executive Director 6/7
Bernard Hilary Lawrence Senior Independent Non-Executive 6/7
Director
Dato’ Avinderjit Singh A/L Harjit Independent Non-Executive Director 4/7
Singh
Lee Wai Kuen Independent Non-Executive Director 7/7
Lim Foo Seng Independent Non-Executive Director 7/7
Mohd Salleh Bin Othman Independent Non-Executive Director 7/7

II. Board Composition

The Board comprises 9 members and 1 alternate director, out of which 5 are Independent
Directors. The existing Board composition is in line with Principle (A) 5.2 of the MCCG which
specifies that the Board must comprise a majority of Independent Directors.

The Group practices non-discrimination in any form, whether based on age, gender, ethnicity
or religion in the selection of Board members. In addition, the Group believes it is of utmost
importance that the Board is composed of the qualified individuals who possess the requisite
knowledge, experience, competency, professionalism, independence, foresight and good
judgement to ensure that the Board and management team function effectively and are able to
discharge their duties in the best interests of the Group and shareholders. The Board consists of
individuals with diverse experiences, backgrounds and perspectives. Their combined expertise
and business experience provide insights and diversity of perspective to lead and guide the
Group in an increasingly complex and competitive environment. The skills and experience of the
Board members are provided on page 17 to 20 of this Annual Report.

The Board is supportive of gender diversity policy. In its selection of Board members, the Board
provides equal opportunity to all candidates who meet the criteria (i.e. individual experience,
knowledge and competency) and other qualities in relation to the Group’s present business
portfolios and prospective investments. Currently, the Group has only one female board member.
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PRINCIPLE A - BOARD LEADERSHIP AND EFFECTIVENESS (CONT’'D)

Board Composition (cont’d)
Nomination and Remuneration Committee (“NRC")

The NRC's Terms of Reference specifies the duties and functions of the Committee, which relate
to the recruitment of directors and the criteria used in their selection in terms of the appropriate
balance of skills, expertise, attributes and core competencies as well as their annual assessment.
The Committee is responsible for reviewing candidates for appointment to the Board Committees
and making appropriate recommendations thereon to the Board for approval and assessing the
effectiveness of the Board and Board Committees and the performance of individual Directors.

The NRC, comprising solely of Independent Directors, met once during the financial year to
review the mix of skills, independence and diversity required, the nomination and election
process of directors and the criteria used for the selection process and assessed the Board, its
Board Committees and individual Directors based on the criteria established.

In respect of the assessment, the Board was satisfied that the Board and Board Committees have
discharged their duties and responsibilities effectively,and the contributions and performances of
each individual Director was satisfactory. The Board was also satisfied that the Board composition
in terms of size, the balance between Executive, Non-Executive and Independent Directors and

mix of skills were adequate.

The Board composition in terms of each of the Director's industry and/or background experience,
age and ethnic composition is as follows:

Experience &
Director Specialise in Age Bracket Ethnicity | Gender
O x| :l — o W N (O o J w =z Z m
|2 8|€|5|5|8|8|8g|s| 3|3|&]3
c| 8|3 ol 8| 5|83 3] 2% ©
a @ < < < [ [ o 3.
o < o o} o o} o oY 5
=) o) 2 2 2 2 s c
@D [%2] (%2} (%) [72) (%) :
o| ol 2| 2| 2o <
o o o o o
DYAM Tunku Ismail
lbni Sultan Ibrahim 4 4 4 4
Lim Chen Herng v v v |V
Lim Chen Thai v |V v v |V
Lim Sew Hua v |V v v v
Bernard Hilary Lawrence v v v |V
Dato' Avinderjit Singh v v v | v
AJL Harjit Singh
Lee Wai Kuen v |V v v |V
Lim Foo Seng v |V |V Ve v |V
Mohd Salleh Bin v v Y v
Othman




KNUSFORD BERHAD ‘

CORPORATE GOVERNANCE OVERVIEW STATEMENT

PRINCIPLE A - BOARD LEADERSHIP AND EFFECTIVENESS (CONT'D)
Il. Remuneration

The Board has defined its remuneration policy. Under the policy, it is provided that all Executive
Directors and Senior Management shall be remunerated based on the Group’s and individual's
performances, market conditions and their responsibilities, while the remuneration policy for
Independent Directors emphasises fair remuneration to avoid creating conflicting interest with
their responsibility for bringing objective and independent judgement on matters discussed in
the Board meeting.

The terms of reference of the NRC are available on the corporate website.
The determination of Directors’ remuneration is subject to the Committee’'s recommendation

and Board's approval. The Director concerned should abstain from discussing his/her own
remuneration.

1] Pursuant to Section 230(1) of the Companies Act 2016, the fees of the Directors and any benefits
payable to the Directors of a listed company and its subsidiaries shall be approved at a general
meeting. The amount of Directors’ Fee for the financial year proposed for the shareholders’
approval at the forthcoming Annual General Meeting is RM276,000.00.

The details of Directors’ remuneration for the FYE 2024 are as follows:

Group
Other Benefits-
Name Fees Allowance | Salaries Bonus Remuneration in-kind Total
(RM) (RM) (RM) (RM) (RM) (RM) (RM)
DYAM Tunku Ismail
Ibni Sultan lbrahim 30,000 - - - - - 30,000
Lim Chen Herng 30,000 193,500 346,500 - 52,800 22,033 644,833
Lim Chen Thai 30,000 144,000 | 396,000 - 58,800 28,000 656,800
Lim Sew Hua 30,000 19,950 478,800 - 19,312 14,525 562,587
Bernard Hilary
Lawrence 30,000 - - - - - 30,000
Dato’ Avinderjit Singh
AJL Harjit Singh 30,000 - - - - - 30,000
Lee Wai Kuen 30,000 - - - - - 30,000
Lim Foo Seng 36,000 - - - - - 36,000
Mohd Salleh Bin
Othman 30,000 - - - - - 30,000
Total 276,000 | 357,450 |[1,221,300 - 130,912 64,558 | 2,050,220
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PRINCIPLE A - BOARD LEADERSHIP AND EFFECTIVENESS (CONT’'D)

Ill. Remuneration (cont’d)

Company
Other Benefits-

Name Fees Allowance | Salaries Bonus Remuneration in-kind Total

(RM) (RM) (RM) (RM) (RM) (RM) (RM)
DYAM Tunku Ismail
Ibni Sultan Ibrahim 30,000 - - - - - 30,000
Lim Chen Herng 30,000 193,500 | 346,500 - 52,800 7,200 630,000
Lim Chen Thai 30,000 144,000 396,000 - 58,800 - 628,800
Lim Sew Hua 30,000 19,950 478,800 - 19,312 1,200 549,262
Bernard Hilary |
Lawrence 30,000 - - - - - 30,000
Dato’ Avinderjit Singh
AJL Harjit Singh 30,000 - - - - - 30,000
Lee Wai Kuen 30,000 - - - - - 30,000
Lim Foo Seng 36,000 - - - - - 36,000
Mohd Salleh Bin
Othman 30,000 - - - - - 30,000
Total 276,000 | 357,450 |1,221,300 - 130,912 8,400 1,994,062

In determining the remuneration packages of the Group's Key Senior Management, factors that
were taken into consideration included the Senior Management's responsibilities, skills, expertise
and contribution to the Group's performance.

Due to confidentiality and sensitivity of information, the Board is of the view that it would not be in
its best interest to make such disclosure on named basis in view of the competitive environment
for talent recruitment and retention in the industry in which the Group operates in. Also premised
on the confidentiality of the remuneration package of our Senior Management, the Board has
adopted a disclosure of our Senior Management remuneration in bands of RM50,000.

The aggregate remuneration (including salary, bonus, benefit in-kind and other emoluments)
paid to the top 5 Senior Management on an unnamed basis in bands of RM50,000 during the
FYE 2024, are as follows: -

Remuneration Band (RM) Number of Senior Management
600,001 - 650,000 1
300,001 - 350,000 1
250,001 - 300,000 2
200,001 - 250,000 1
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PRINCIPLE A - BOARD LEADERSHIP AND EFFECTIVENESS (CONT'D)
IV. Annual Evaluation

The Board, facilitated by the NRC, will conduct an annual evaluation to review the performance
of each individual Director and the effectiveness of the Board and Board Committees as well
as the independence of Independent Non-Executive Directors. The annual evaluation will be
conducted on self and peer evaluation model through customised questionnaires guided by the
Corporate Governance Guide (4th Edition) of Bursa Securities.

V. Annual Assessment of Independence
The Board recognises the importance of independence and objectivity in its decision-making

process. The Board through the NRC has assessed the independence of its Independent Non-
Executive Directors based on the criteria set out by Bursa Securities.

Based on the assessment, the current Independent Directors of the Company have fulfilled the
criteria for “independence”.

VI. Tenure of Independent Directors

The Board Charter establishes a policy limiting the tenure of independent directors to 9 years. The
policy allows exceptions, subject to the assessment of the NRC and on an annual basis subject
to shareholders’ approval. The Board will justify and seek shareholders’ approval in the event
the Company retains an Independent Director who has served in that capacity for a cumulative
period of more than nine (9) years.

During the 27th AGM of the Company, the shareholders approved Mr. Bernard Hilary Lawrence,
who has served as a Senior Independent Non-Executive Director of the Company for a cumulative
term of more than 9 years, to continue to act as Senior Independent Non-Executive Director of
the Company. Approval was also given by shareholders for Mr. Lim Foo Seng, Dato’ Avinderjit
Singh A/L Harjit Singh, En. Mohd Salleh Bin Othman and Mr. Lee Wai Kuen, who have served
as Independent Non-Executive Directors of the Company for a cumulative term of 9 years, to
continue to act as Independent Non-Executive Directors of the Company.

VIl. Trainings

The Board recognises the need for Directors to attend further training in order to enhance
their skills and knowledge and keep abreast with the relevant changes in laws, regulations and
business environment enabling them to discharge their duties effectively. During the financial
year, the Group had organised training course namely “Amendments to 2022 New Bursa Listing
Requirement” on 19 April 2023 which was attended by all the Directors and “Corporate Liability
Refresher Training” on 10 January 2024 which was attended by majority of the Directors. In
addition, some of the Directors also attended several other seminars/trainings. The Group will
continue to organise development and training programmes for the benefit of Directors and in
addition, the Directors individually are encouraged to equip themselves with knowledge on the
new developments in the business environment by attending other relevant courses, trade fairs,
seminars and conferences.
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PRINCIPLE B - EFFECTIVE AUDIT AND RISK MANAGEMENT

Audit Committee

The Board acknowledges its overall responsibilities for maintaining a sound system of internal
control and has delegated its role in the review process to the Audit Committee (“AC"). The AC
compirises five (5) Independent Non-Executive Directors and the Chairman of the AC is distinct
from the Chairman of the Board.

The AC met 6 times during the financial year. The activities of the AC during the financial year are
described in the Audit Committee Report in this Annual Report on pages 65 to 71. The AC had
met up twice with the External Auditors and once with the Internal Auditors, at least once a year
in the absence of the Management.

Risk Management and Internal Control Framework

The Board has established a risk management process to identify, evaluate, control, report and
monitor significant risks faced by the Group. Periodic reporting of risk issues, including mitigating
measures, is made by Management to the Risk Management Committee (“RMC").

The RMC, established by the Board with specific terms of reference, comprises five (5)
Independent Non-Executive Directors. The RMC met 5 times during the year. The Statement
on Risk Management and Internal Control is set out on pages 43 to 47 of this Annual Report
detailing the features of the risk management and internal control framework of the Group.

PRINCIPLE C: INTEGRITY IN CORPORATE REPORTING AND MEANINGFUL RELATIONSHIP
WITH STAKEHOLDERS

Communication with Stakeholders

The Board acknowledges the need for stakeholders to be informed of all material business
matters affecting the Company and as such adopts an open and transparent policy in respect
of its relationship with its stakeholders and investors. The Board will ensure the timely release of
financial results on a quarterly basis to provide stakeholders with an overview of the Company’s
performance and operations in addition to the various announcements made during the year.

The Group maintains a corporate website at www.knusford.com.my, with the intention of building
a communication channel between our Company with the stakeholders setting out: -

(@) Announcements submitted to Bursa Securities
(b) Investor Relations section which provides relevant corporate information
(c) General telephone number, fax number and email address

Conduct of General Meetings

The Board presents the progress and performance of the Group to provide shareholders with the
opportunity to seek clarification on the Group's businesses and financial performance during the
general meeting. Notices of each general meeting are issued in a timely manner to all shareholders
to ensure that they have sufficient time to prepare and digest issues to be raised during the
meeting. The Directors, Chairpersons of the Board Committees, and External Auditors are available
to respond to the questions of shareholders during the Annual General Meeting (“AGM”").

In the 27th AGM held on 27 September 2023, the notice was sent more than 28 days in
compliance with the requirements of MCCG, enabling shareholders to review the details of the
resolutions being proposed for better decision-making. The notice included explanation of certain
resolutions to be passed in the general meeting. The Company had its 27th AGM conducted fully
virtual through live streaming via Remote Participation and Voting Facilities platform.
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PRINCIPLE C: INTEGRITY IN CORPORATE REPORTING AND MEANINGFUL RELATIONSHIP
WITH STAKEHOLDERS (CONT’D)

Il. Conduct of General Meetings (cont'd)
Poll Voting
Under Paragraph 8.29A(1) of the MMLR of Bursa Securities, the Company ensures that any
resolution set out in the notice of any general meeting or in any notice of resolution which may
properly be moved and is intended to be moved at any general meeting, is voted by poll.
For this purpose, the appointed Poll Administrator and independent scrutineer will be appointed
to validate the vote cast at the general meeting. The poll results of the general meeting will be

announced to Bursa Securities on the same day for the benefit of all shareholders.

Corporate Disclosure Policy and Procedures

The Company is committed to upholding the standard of transparency, accountability and
integrity in the disclosure of all material information of the Company to the investing publicin an
accurate, clear and timely manner in accordance with the corporate disclosure requirements as
set out in the MMLR of Bursa Securities and the guidance as set out in the Corporate Disclosure
Guide issued by Bursa Securities.

The Board has ensured that relevant disclosure requirements required by Bursa Securities are
complied with. In order to augment the process of disclosure, the Company has established its
own website at www.knusford.com.my which allows shareholders and the public access to the
Company's corporate information.

Compliance Statement
The Board has reviewed this CGOS and is satisfied that during the FYE 2024, the Company has

complied with the best practices in MCCG on the application of the principles and in corporate
governance, except for those departures highlighted below and in the CG Report 2024.

SUMMARY OF CORPORATE GOVERNANCE PRACTICES

The Board is pleased to report that during the financial year, the Company has applied and adopted
39 of the 48 Practices (43 Practices and 5 Step-Ups) encapsulated in the 3 Principles of MCCG. The
breakdown of the status of application by Principle is provided below:

Practice Step-up
Not Not
Principle Applied | Departure | Applicable | Adopted | Adopted
A - Board Leadership and 23 4 - - 3
Effectiveness
B - Effective Audit and Risk 8 - - 2 -
Management
C - Integrity in Corporate 6 1 1 - -
Reporting and Meaningful
Relationship with
Stakeholders
Total 37 5 1 2 3
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SUMMARY OF CORPORATE GOVERNANCE PRACTICES (CONT’D)

The summary of the 5 departed Practices are as follows:

Company's material sustainability
risks and opportunities.

Principle Practice Gap Summary
A - Board 44  Performance evaluations of the | The Board takes cognizant of the
Leadership Board and Senior Management | importance of embedding ESG
and include areview of the performance | considerations and  sustainability
Effectiveness of the Board and Senior | measures into the Board's and
Management in addressing the | Senior Management's performance

to ensure accountability against the
sustainability targets.

The performance evaluation of the
Board in addressing the Company's
material sustainability was evaluated
through the annual Board's Evaluation.
However, the performance evaluations
of Senior Management did not cover
sustainability performance evaluation.

Once the Company has set the
sustainability targets and developed
the measure to assess the performance
against these targets, the sustainability
assessment of the Senior Management
will be included as part of their Key
Performance Indicators (KPI).

other emoluments in bands of
RM50,000.

A - Board 5.9 The Board comprises at least | The Board currently has one female
Leadership 30% women directors. director, and acknowledges the
and requirement of 30% woman directors
Effectiveness under MCCG.

The Board is endeavouring to have
more female board members as and
when there are suitable and qualified
candidates identified in the future.

A - Board 5.10 The Boarddiscloses inits Annual | The Board andthe Senior Management
Leadership Report the Company's policy on | do not have specific policy on gender
and gender diversity for the Board | diversity issues.

Effectiveness and Senior Management.

A - Board 82 The Board discloses on a|The Board is of the view that the
Leadership named basis the top five Senior | disclosure of the Senior Management'’s
and Management's remuneration | remuneration components may not
Effectiveness component including salary, | be in the best interest of the Group

bonus, benefits-in-kind and | given the competitive environment for

talent recruitment and retention in the
industry in which the Group operates
in. Also premised on the confidentiality
of the remuneration package of our
Senior Management, the Board has
adopted a disclosure of our Senior
Management remuneration in bands
of RM50,000.
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SUMMARY OF CORPORATE GOVERNANCE PRACTICES (CONT’D)

The summary of the 5 departed Practices are as follows: (cont'd)

Principle Practice Gap Summary

C- Integrityin 13.2 All Directors attend General |8 outof 9 Directorswere in attendance
Corporate Meetings. The Chair of the AC, | atthe 27th AGM held on 27 September
Reporting NRC,RMCandotherCommittees | 2023. The Chairman was absent with
and provide meaningful response to | apologies due to exigencies.
Meaningful questions addressed to them.
Relationship The proceedings of the AGM
with included the presentation of financial
Stakeholders statements to the shareholders, and a

guestion and answer session in which
the Chairman of the AGM would invite
] shareholders to raise questions on the
] Company's financial statements and
other items for adoption at the ACM,
before putting a resolution to vote.

The Chairman of the Board
Committees are also readily available
to address questions posted by the
shareholders at the AGM.

Further information about the Company’s corporate governance practices, in the form of the CG
Report, is available on the Company’s website.

This CGOS was approved by the Board of Directors on 25 July 2024.
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statement On RISK MANAGEMENT
AND INTERNAL CONTROL

INTRODUCTION

Pursuant to paragraph 15.26 (b) of the Main Market Listing Requirements (“MMLR") of Bursa Malaysia
Securities Berhad (“Bursa Securities”) and as guided by the Statement on Risk Management And
Internal Control: Guidelines for Directors of Listed Issuers (“the Guidelines”), the Board of Directors
(“the Board") of Knusford Berhad is pleased to include a statement on the state of the Group's system
of risk management and internal control in this Annual Report for the financial year ended 31 March
2024 (“FYE 2024").

BOARD’S RESPONSIBILITY AND LIMITATION

The Board acknowledges its overall responsibilities for maintaining a sound system of risk management
and internal control to safeguard shareholders’ investments and the Group’s assets. However, as there
are limitationsinherentin any risk management and internal control system, such systems put into effect
by Management are only to manage, rather than eliminate all risks that may impede the achievement
of the Group’s business objectives. Therefore, the risk management and internal control system can only \
provide reasonable, and not absolute, assurance against any material misstatements, losses or errors. | |
The Group's risk management process and internal control system does not apply to jointly controlled

entities and associates where the Group does not have full management control. The Group’s interests

are secured through Board representation at the jointly controlled entities and associates.

The Board has delegated its role in the review process to the Audit Committee (“AC") and the Risk
Management Committee (“RMC"). However, the Board as a whole remains responsible for all the
actions of the committees with regards to the execution of the delegated role and this includes the
outcome of the review and disclosure on key risks and internal controls in this Annual Report.

KEY FEATURES OF THE GROUP’S RISK MANAGEMENT SYSTEM
The key features of the Group’s risk management system are summarised as follows: -

RISK MANAGEMENT FUNCTION

The Board acknowledges that the Group's business activities involve some degree of risk that may
affect the achievement of its business objectives and an effective risk management framework
should be an integral part of the Group's daily operation. The Group's established risk management
framework is guided by ISO 31000: 2018 Risk Management-Guidelines.

The risk management process can be briefly summarised as follows:

Identification
of Risks

Monitoring and Update Evaluation of Existing

of Risk Profiles Control System

Implementation of
Action Plans Rating of Risks
(if required)
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KEY FEATURES OF THE GROUP’S RISK MANAGEMENT SYSTEM (CONT’D)

RISK MANAGEMENT FUNCTION (cont’d)

The key elements of this risk management process are as follows:

Identify key risks associated with the Group's external and internal risks;

Identify the existing controls that manage the identified risks;

Confirm ownership and timelines for managing and monitoring the identified risks;

Rate the identified risks in terms of likelihood of occurrence and the resulting impact on the
organisation. The rating takes into account the effectiveness of existing controls put in place to
manage the risks;

. Decide on the risk treatment and develop risk response to manage residual risks (if any); and

° Monitoring and updating of the Group's existing key risk profile.

The above risk management process has been in place for the financial year under review and up to
the date of the approval of this Statement.

During the financial year under review, as facilitated by a professional services firm, Messrs Resolve IR
Sdn. Bhd.,, the following risk management activities were carried out:

° Re-assessment of the impact and likelihood parameters to ensure that these parameters are still
relevant to the Group on a half-yearly basis.

. On 11 September 2023 and 19 January 2024, risk assessment meetings with the Executive
Director, Chief Executive Officer and Chief Financial Officer (“participants”) were convened to
update the Key Risk Profile (“KRP"). During the meetings, key risks identified were rated and
prioritised in terms of likelihood of the risk occurring and its impact should the risk occur. The
risk ratings take into consideration the effectiveness of existing internal controls put in place to
mitigate the key risks identified. Thereafter, risk management strategies or management action
plans to be undertaken were considered to manage risks to the Group'’s acceptable level.

° Update of the Group’s KRP based on risk assessment meetings conducted on a half-yearly basis.

° The results of the risk assessments were reported and deliberated at the RMC meetings on 24
November 2023 and 27 February 2024. The key operational risks and mitigation plans are as

follows:

No. | Key Risk Mitigation Plan

1 Challenges in growing |e The Group is actively participating in tenders to

construction order book increase the order book.

2 Liquidity risk e Taking proactive measures by keeping operation costs
at a manageable level to sustain operation.

e Focuson monetising unsold completed inventory and/
or land to improve the Group's liquidity.

3 Credit risk e Closely follow up with customers by having periodic
meetings to discuss the strategies for settling the long
outstanding payments.

e Offer an instalment payment scheme to customers.
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KEY FEATURES OF THE GROUP’S RISK MANAGEMENT SYSTEM (CONT’D)

1.

INTERNAL CONTROL SYSTEM

Key features of the internal control system are as follows:

Organisation Structure & Authorisation Procedures

The Group maintains a defined organisational structure that sets out the relevant roles
and responsibilities which comprises planning, executing, controlling and monitoring of
business operations.

Operating Policies

Standard operating policies are in place to govern the Group’s business operations and to
set guidelines for employees on the workflow processes.

Code of Conduct and Ethics

Code of Conduct and Ethics for the Group’s Directors and Senior Management is in place to
foster a culture of honesty and accountability. In addition, this serves as a guidance which
is expected to be complied as a part of the Group’s commitment to the shareholders. It is
published on the corporate website of the Company (www.knusford.com.my), under the
heading Investor Relations’ sub-header, Corporate Governance for shareholders’ reference.

Monitoring and Review

Monthly management accounts are prepared by the Group Finance Department for
management’s review, whilst quarterly financial results are presented to the Audit
Committee and the Board for the purpose of monitoring the Group’s progress toward
achieving its business objectives. The operational performance reports are presented to
the Board for its review, consideration and approval during the quarterly Board Meetings.
The Board also plays a role in discussing and reviewing the business plans, strategies,
performance and risks faced by the Group.

Budgeting process for the Group has also been implemented to monitor the management’s
performance. The whole process was approved by the Board during the Board Meeting held
on 27th February 2024. It serves as a guidance to understand where the Company and its
subsidiaries stand for the current year and for the year ahead. Targeted Key Performance
Indicators are set for Senior Management in order to monitor and maintain satisfactory results.

Anti-Bribery & Anti-Corruption (“ABAC") Policy

ABAC policy is developed to provide guidance to the Group’s associated persons on ethical
business approach and to avoid engaging in bribery activities when dealing with the
occasions, practices and deviation for gift, hospitality and entertainment, sponsorship and
donation.

Whistleblowing Policy

The policy is set up in order to make disclosure of improper conduct and the protection
accorded to such whistleblowers. The Group is committed to uphold accountability and
transparency in the business affairs of the Group in tandem with its core values, Code of
Conduct and Ethics and good corporate governance.
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KEY FEATURES OF THE GROUP’S RISK MANAGEMENT SYSTEM (CONT’D)

2. INTERNAL AUDIT FUNCTION

The Group’s internal audit function is outsourced to a professional services firm, Messrs Resolve
IR Sdn. Bhd. that reports directly to the AC. The internal audit function provides the AC with an
independent assessment on the adequacy and effectiveness of the Group's system of internal
control.

The outsourced internal audit function carried out audits in accordance with the risk-based internal
audit plan reviewed and approved by the AC. The internal audit plan was developed taking into
consideration the Group’s risk profiles and concerns of Senior Management and the AC.

During the financial year under review, internal auditors submitted their Internal Audit Reports
for review and approval by the AC, which included a summary of internal audit findings and
management'’s responses, which were discussed with Senior Management and subsequently
presented to the AC. Follow up visits were also conducted by the Internal Auditors to ensure that
management action plans in respect of the matters highlighted in the internal audit reports
have been adequately addressed.

During the financial year, the entities and business processes reviewed were as follows:

Entity Business Processes

Group Wide Review of Recurrent Related Party Transactions Procedures
Knusford Marketing Sdn. Bhd. Procurement to Payables Processes

Knusford Berhad (Group Wide) Human Resources Management

The internal audit reviews during the financial year identified some weaknesses in internal
controls. Management has either taken the necessary measures to address these weaknesses or
is in the process of addressing them.

MANAGEMENT RESPONSIBILITIES AND ASSURANCE

The Board is satisfied that there is an ongoing process for identifying, evaluating and managing
significant risks faced by the Group and the existing level of systems of internal control and risk
management are adequate and effective to enable the Group to achieve its business objectives. The
Board has received assurance from Executive Director and Chief Financial Officer that, to the best of
their knowledge, the Group's risk management and internal control systems are operating adequately
and effectively, in all material aspects, based on the risk management and internal control system of
the Group.

Nonetheless, the Board wishes to reiterate that risk management and internal control are designed to
manage rather than eliminate risks of failure to achieve business objectives. Therefore, these systems
can only provide reasonable but not absolute assurance against material misstatements, frauds and
losses. During the current financial year, there were no major internal control weaknesses which led
to material losses, contingencies or uncertainties that would require disclosure in this Annual Report.
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REVIEW OF THE STATEMENT BY THE EXTERNAL AUDITORS

The external auditors have reviewed this Statement on Risk Management and Internal Control
pursuant to the scope set out in Audit and Assurance Practice Guide (“AAPG") 3, Guidance for Auditors
on Engagements to Report on the Statement on Risk Management and Internal Control included in
the Annual Report issued by the Malaysian Institute of Accountants (“MIA”) for inclusion in the Annual
Report of the Group for the FYE 2024, and reported to the Board that nothing has come to their
attention that cause them to believe that the statement intended to be included in the Annual Report
of the Group, in all material respects:

(@) has not been prepared in accordance with the disclosures required by paragraphs 41 and 42
of the Statement on Risk Management and Internal Control: Guidelines for Directors of Listed
Issuers, or

(b) is factually inaccurate.

AAPG 3 does not require the external auditors to consider whether the Directors’ Statement on
Risk Management and Internal Control covers all risks and controls, or to form an opinion on the
adequacy and effectiveness of the Group's risk management and internal control system including
the assessment and opinion by the Board of Directors and management thereon. The auditors are
also not required to consider whether the processes described to deal with material internal control
aspects of any significant problems disclosed in the Annual Report will, in fact, remedy the problems.

BOARD COMMENTARY AND OPINION

Based on the various procedures and controls put in place by the Group, the work performed and the
reports submitted by the internal and external auditors, the Board has reviewed and is satisfied that
the risk management and internal control systems put in place for the financial year under review and
up to the date of approval of this Statement are adequate and effective to safeguard the interest of
all shareholders, the Group’s assets and other stakeholders. The Board has deliberated and approved
the recommendations brought forth by the AC and RMC. The Board will continue to monitor all major
risks affecting the Group and take necessary measures to mitigate them and continue to enhance
the adequacy and effectiveness of the risk management and internal control systems of the Group.

This Statement was approved by the Board of Directors on 25 July 2024.
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Sustainability STATEMENT

SUSTAINABILITY AT KNUSFORD BERHAD

The current financial year ended 31 March 2024 (“FYE 2024") remains challenging to Knusford Berhad
(“KB" or “Knusford” or “the Company”) and its subsidiaries (“the Group”) amid the inflation, rising
interest rate as well as weakening Ringgit. Nonetheless, the Group remains committed to ensure high
standards of governance across our entire operations, promote responsible business practices, reduce
environmental impacts through resource efficiency, waste reduction, and sustainable sourcing,
provide a safe and caring workplace as well as meet the social needs of our community. The Board of
Directors (“the Board”) has oversight over all sustainability matters as part of its corporate governance
and risk management functions.

We remain committed to improve the execution of our sustainable agenda and to uphold high
standards of corporate governance to safeguard the interests of our stakeholders.

The Scope of the Sustainability Statement

The scope of this report is limited to the sustainability impact of business operations and initiatives of
the Group in Malaysia, excluding out the joint ventures in Malaysia.

Reporting Guidelines

This Statement has been prepared according to Bursa Malaysia's Main Market Listing Requirements,
with reference to Bursa Malaysia's Sustainability Reporting Guide (3rd Edition) and lllustrative
Sustainability Reporting, Bursa Malaysia.

Reporting Period

This Statement covers the period from 1 April 2023 to 31 March 2024. Historical data collected from
previous financial year (“FYE 2023") has been included to provide a basis for comparison.

Limitations

KB remains aware of certain data collection challenges persisting for certain indicators. The Group is
constantly working to apply stronger data tracking and gathering systems to improve its reporting
going forward.

Assurance

Financial data for this Statement has been audited and assured by the Group's auditor, KPMG PLT.
While non-financial data has not been assured in this Statement, KB looks to possibility getting
external assurance for future Sustainability Statements.

Sustainability Governance Structure

The Board is overall responsible for the sustainability of the Group. The Board has entrusted the Risk
Management Committee (“RMC") of the Group to oversee the integration of sustainability into the
operation of the Group.

KB's Sustainability Working committee (“SWC") which would include the Company’s Chief Executive
Officer (“CEQ"), Chief Financial Officer (“CFQO") and Head of Departments (“HODs"), is chaired by the
Executive Director (“ED")/CEO. The SWC meets quarterly to review and make decisions on material
issues and strategies pertaining to the Group.
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The SWC formally reports to the RMC semi-annually.

The HODs are responsible to execute and integrate the sustainability initiatives of the Group as part of
the daily operations. They monitor and communicate feedbacks to the SWC.

Board of Directors

Risk Management
Committee
(“RMC")

Chief Executive
Officer
(HCEOH)

Sustainability
Working Committe
(USWC")

Reviewing the effectiveness of Group's strategies, policies, principles
and practices relating to sustainability, including whether these
strategies, policies, principles and practices promote the Group's
sustainability agenda; and

Approving the Group's Sustainability Reporting.

Advising the Board and recommending to it, business strategies in
the area of sustainability.

Monitoring the implementation of sustainability strategies as approved
by the Board.

Recommending sustainability related policies to the Board for
adoption, and monitoring the implementationof such policies.

Recommending approval of sustainability matters to the Board.

Overseeing the overall management of stakeholder engagement,
including ensuring grievance mechanismes are in place.

Overseeing the management of sustainability matters, with particular
focus on matters material to the organisation; and

Overseeing the preparation of sustainability disclosure as required by
laws and / or rules and recommending it for the Board's approval.

The CEO is responsible for supervising and managing the overall
sustainability implementation across the organisation and report to
the RMC on its performance. Our sustainability governance structure
includes the SWC composed of representatives from the respective
business functions.

Developing the sustainability vision, strategy, and linkage to long-term
business strategies.

Advising the RMC on strategies in the area of sutainability and seeking
Board endorsement on sustainability matters.

Identifying sustainability risks and oppoortunities.

Originating policy and initiatives to manage sustainability risks and
opportunities.

Overseeing the implementation of policies and initiatives including
setting targets for initiatives, assessing effectiveness etc; and

Identifying and implementing the stakeholder engagement process.
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Materiality Assessment

A formal assessment process was conducted by the SWC to determine which topics matter most to
our business and our stakeholders. The process was led by the CEO/ED. During the analysis, the SWC
has identified a potential list of sustainability matters which are relevant for the Group. These were
identified by the SWC as matters which reflect the Group’s significant Environmental, Social and
Governance (“ESG") impacts.

Below is the process in determining our material topics:

| Assessing and identifying relevant topics

Reviewed the Company'’s priorities and risks in order to identify the issues that are applicable to us.

| Determining boundaries for relevant topics

The boundaries for relevant topics both within and outside the Group were identified and the
disclosures are focused on the impact that occurs within the Group.

[ | Prioritisation
During SWC meetings, members are encouraged to provide their inputs. This process takes into
account the influence of stakeholders’ assessments and decisions as well as the significance of
ESG impacts.

| Validation of the material topics

The materiality topics were discussed during the SWC meetings and validated by the members
of the SWC and approved by the Board.

Stakeholder Engagement

The Group strives to actively and regularly communicate with our stakeholders through multiple
communication platforms, fostering deep and meaningful engagement to understand their perception
of ESG aspects related to our businesses, better respond to stakeholders' needs and deliver sustainable
value.

No | Stakeholder Group Stakeholder engagement method

1 |Employees . Workshop & training

. On-site work safety & related talks
Internal meeting & dialogue section
Internal memo & emails
Annual performance appraisal

2 |Customers . Daily customer engagement, by phone calls & emails
Meeting

3 |Suppliers and Contractors . Project meeting
Phone calls & emails
Invitation to tender & tender interview

4 |Shareholders, Investors and . Quarterly financial results announcements
Bankers . Corporate announcement as and when required
Corporate web-site

Annual General Meeting

Meeting

Phone calls & emails

5 |Local Communities . Donations and philanthropic activities
Meeting as and when required
Phone calls & emails
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Material matter addressed/Key focus areas

Sound Sustainability Workforce Protecting the

Governance Operations Management Environment

- Business - Customer - Health and - Energy
ethic and satisfaction safety management
compliance
- Supply chain - Diversity - Water
- Anti-Bribery management management
and Anti- Labour
Corruption Economic practices and Waste
performance standards management
- Data privacy
and security Sustainable Emission
business management
growth

- Community/
society

Sound governance ensures that the Group operates ethically, transparently, and in accordance with the
law. It encompasses the roles and responsibilities of the Board, management, and stakeholders. This is
crucial for the Group because ethical leadership ensures that the Company’s leadership operates with
integrity, making decisions in the best interest of all stakeholders. Transparency and accountability
build trust with investors, customers, and employees by providing clear and accurate information about
the Company’s performance and operations. Risk management helps identify, assess, and mitigate
risks, protecting the Company from potential crises and ensuring its long-term stability. Regulatory
compliance ensures that the Company adheres to laws and regulations, avoiding legal issues and
penalties.

Sustainable operations focus on conducting business in an environmentally responsible, socially
beneficial, and economically viable manner. Environmental responsibility minimises the Company's
ecological footprint, helping to combat climate change and conserve resources. It can also increase
cost efficiency through reduced waste and energy consumption, resulting in cost savings.

Workforce management encompasses strategies and practices for hiring, retaining, and developing
employees. We aim to engage employees who are productive and committed to the Company’s
success. This will help create a positive work environment for talent retention, reducing turnover and
associated costs. A diverse and well-trained workforce brings fresh ideas and drives the growth of the
Group. Good workforce management will enhance compliance matter by adherence to labour laws
and regulations, minimising legal risks.

Protecting the environment involves implementing practices that reduce the Company’'s impact on
natural ecosystems. This not only avoids penalties and sanctions by adhering to environmental laws
and regulations but also enhances the well-being of commmunities by reducing pollution and conserving
natural resources, thereby improving the Company's image.
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MATERIALITY MATRIX

The below matrix displays the ESG issues that were deemed most material to the Group and our
stakeholders. The issues situated on the top right-hand quadrant are those of the highest significance
to both the Group and stakeholders.

Significance of Group’s Environmental, Social and Governance Matters

Low Medium High
(Not so important) (Important)

Customer Satisfaction | - Health and safety
Economic
performance

High . Business ethic &
regulatory compliance
Sustainable business

growth
Diversity . Energy management
Labour practices and . Water management
standards . Waste management
Supply chain . Emission management

Medium management
Community / society
Anti-bribery and
corruption

Data privacy & security

Influence on Stakeholder Assessment

Low

Sound Governance
Business ethic and regulatory compliance

The Group is committed to practising high standards of corporate governance and to have sustainable
and responsible business practices emphasising integrity, sound business ethics and trustworthy
conduct. We also commit to comply with relevant business rules, regulations and guidelines and to
engage stakeholders in a responsible, fair and reasonable manner.

The Board has formulated ethical standards through a Code of Conduct and Ethics for the Directors,
Senior Management and all employees and will ensure its compliance. It is available at the Company’s
website, www.knusford.com.my for reference.

We take compliance seriously and aim to comply with relevant regulatory requirements governing the
ESG dimensions. Our goal is to maintain the current status of zero legal non-compliance.

We have also put in place a whistleblowing channel for all stakeholders to report any instances of
corruption, bribery, suspicious activity or wrongdoing which may lead to bribery.

Employees of the Group are involved in identifying and mitigating sustainability risks across all areas
of our operations. The Group's Internal Audit function oversees the adequacy and effectiveness of the
risk management framework while monitoring compliance with policies and procedures and other
regulatory requirements.
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In FYE 2024, there were zero reported incidents of non-compliance with laws and regulations (FYE
2023: Nil). No significant fine or non-monetary sanctions were imposed on the Group in FYE 2024
and FYE 2023. There were also no legal cases related to fraud brought against us nor have there been
such incidents or confirmed incidents in which employees were dismissed or disciplined for fraud or
corruption.

Anti-Bribery and Anti-Corruption

The Group has adopted an Anti-Bribery and Anti-Corruption Policy (“ABAC Policy”) to prevent any act
of bribery and corruption in the workplace. The ABAC Policy, along with other related policies and
procedures, are communicated to directors, employees and other business associates through various
platforms, including training sessions, briefings, email transmissions and the official Group website.

All new hires are required to complete an ABAC declaration prior to or upon reporting for work. All
employees are required to undergo refresher training and their attendance will be taken. This practice
aligns with ensuring constant vigilance and on-going compliance with the ethical business conduct.

An annual assessment will be conducted to identify the potential business divisions or departments with
higher inherent risk exposures to bribery and corruption. Periodic audits will be carried out to ensure
compliance to Knusford’'s ABAC policies and procedures by business units and verify the adequacy and
effectiveness of these policies against bribery and corruption in business conduct.

Our target is zero incidents of violation against the Group's ABAC Policy. The full ABAC Policy can be
found on our official website at www.knusford.com.my.

Corruption-related training

Anti-Corruption trainings and briefings at KB have been conducted for all the Board members, Senior
Management personnel and employees during the FYE 2024. 6 out of 9 Board members attended the
training. KB has also shared the training video recording with the Directors and Management team.

The Group engaged a consultancy firm to host a refresher seminar on Anti-Corruption for its employees,
a total of 126 employees from the Group attended the seminar. KB also reminds and educates its
employees from time to time about Anti-Corruption best practices via the Management team,
supervisors and HODs. Video recording is shared with the employee. Those who are unable to attend
due to job commitments can access the video recordings.

Our target is to achieve at least 90% attendance of employees for training in Anti-Corruption.

Anti-Corruption Training attended based on Employee Category is tabled as follows:

Employee Category FYE 2024

(% and number)
Management 90% (27)
Executive 100% (40)
Non-executive / Technical staff 100% (58)
General workers 100% (1)

If any employee is found to have violated KB's ABAC policy or engaged in other forms of bribery and
corruption, disciplinary action may be taken. This may result in job suspension, termination, or even legal
action if deemed necessary. Violations can be reported through the Group’s whistleblowing mechanism.
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Corruption risk assessment

During FYE 2024, KB conducted an internal corruption risk assessment, encompassing 100% of the
Group's ongoing business operations. During this assessment, KB identified the following departments
within the Group for corruption related risks:

Business Development

Procurement & Contract Management
Project Management / Government Liaison
Human Resources / Finance

Indicator FYE 2024 FYE 2023
Percentage of operations assessed for corruption-related 100% 100%
risks

Corruption incidents

There were zero confirmed incidents of violation against the Group’s anti-corruption policy reported
in FYE2024. (FYE 2023: Nil)

Indicator FYE 2024 FYE 2023
Confirmed incidents of corruption and action taken zero case zero case
(number)

Our target is to maintain zero incident of corruption in 2024 and in the long term.

Periodic audits were also carried out to ensure compliance to the Group's ABAC policy and procedures
by business segments and to ascertain that these policies continue to be adequate and effective against
bribery and corrupt activities in the conduct of business.

Data privacy and security

Our customers entrust us with their sensitive information, and we are committed to treating the
personal data of every client with care and respect by upholding their rights regarding the collection,
use, access, and disclosure of their personal data. We are constantly evaluating ways to deliver better
service to customers while respecting their privacy rights and securing information in accordance with
the Group's policies.

The Group adheres to the Personal Data Protection Act 2010, ensuring strict confidentiality of private
information.

Our target is zero breaches of the Data Privacy and Security policy.

No such number of substantiated complaints concerning breaches of customer privacy and losses of
customer data have been received during the FYE 2024 and FYE 2023.
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Sustainability Operations
Customer satisfaction

Customer satisfaction is essential to upholding our reputation and ensuring business continuity. We
strive to deliver high-quality and reliable products, along with high standards of workmanship, to meet
our customers' rising expectations.

Our construction division, Knusford Construction Sdn. Bhd. is certified with ISO 9001:2015 (Quality
Management System) standards.

The Group places the quality of its products and services, as well as timeliness in delivery, as its top
priorities. The Group believes that delivering value in its work enhances customer confidence, which
helps attract, retain, and grow our customer base.

In FYE 2024 and FYE 2023, all the complaints received by our trading division with regard to on-time
delivery and product quality, were responded within 48 hours and resolved within 14 working days. We
will continuously strive to maintain or improve our current performance.

The Group also emphasises timely delivery of its projects, which helps to garner customers’ trustin the
Group's construction work projects. Nevertheless, projects may sometimes face various challenges that
affect work progress, such as changes in technical designs by clients, unfavourable weather conditions,
non-availability of general workers, and material shortages during the year.

In FYE 2024, no Liquidated Ascertained Damages (“LAD") (FYE 2023: Nil) were imposed by any client.
Management will continue to take mitigation steps on each project to avoid or minimise any possible
LAD in the future.

Supply chain management

The Group is committed to the highest standards of ethical conduct and social responsibility. Our
objectives include practising responsible sourcing of products and services and supporting the local
economy by procuring goods from local suppliers. We select suppliers not only based on economic
rationale but also on understanding, trust, mutual respect, financial health and the professional
background of key executives. Throughout our operating history, our procurement practices have been
fair and consistent, allowing suppliers to engage with us impartially while fulfilling our requirements.

Currently, we do not impose any screening, audit, or reporting requirements on our suppliers regarding
their ethical conduct or social responsibility aspects. However, if we become aware that any supplier
within our supply chain fails to comply with local regulations, environmental protection standards, or
proper labour conditions, we will terminate our contract with them.

Our supply chain consists of multiple small and medium-sized businesses that support us with product
sales, customer support and product delivery. We maintain a wide range of suppliers to minimise
concentration and dependency risks, ensuring the consistency of supplies and the stability of our
building materials costs.
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Our priority is to procure from local suppliers unless otherwise specified by the client or when local
suppliers cannot meet specified product or service requirements. The Group strongly supports local
procurement as it results in decreased logistical costs compared to foreign procurement. Relying less
on foreign procurement also reduces the use of fossil fuels. Socioeconomically, increased reliance on
local procurement creates more jobs and benefits local communities. For our construction operations,
essential supplies such as concrete, reinforcement bars, common clay bricks, timber, crusher run, and
quarry dust are 100% locally sourced.

On the whole, local procurement ultimately contributes to nation-building and the growth of the local
economy. Moving forward, the Group will continue to further strengthen the Group’s supply chain with
quality local procurement services.

Here is the Group's breakdown of its local procurement practices in FYE 2024 & FYE 2023: -

Indicator FYE 2024 FYE 2023

Proportion of spending on local suppliers (%) 100 100

Our target is to allocate more than 80% of the total procurement budget to local suppliers.
Economic performance

The Group is committed to strengthening its financial position and enhancing its competitiveness
through adopting good and ethical business practices, corporate governance as well as cautious cost
management. The Group’s financial performance highlights for FYE 2024 and its comparatives for the
previous FYE 2023 are as follows: -

FYE 2024 FYE 2023
RM (million) RM (million)
Revenue 148.80 159.57
Profit Before Tax 13.63 2.37
Net Assets Per Share (RM) 2.29 2.20

For more information on the Group’s financial performance, please refer to the Group Five Year Financial
Highlights on page 16 of the Annual Report 2024.

The economic outlook for the construction and property development industries remains challenging
in FYE 2024 amid labour shortages, inflation, rising interest rates, as well as a weakening Ringgit, which
has affected our businesses. Given the challenging business environment, the financial performance
for the construction and trading division for FYE 2024 has been adversely impacted.
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Revenue for the current financial year to date has declined mainly due to diminishing order books
and limited construction work activities undertaken by the Group and our customers, leading to lesser
demand for our building materials too.

Despite the lower revenue, the Group reported a profit before tax of RM13.63 million during the FYE
2024 as compared to profit before tax of RM2.37 million reported for FYE 2023. The profit before tax
was mainly attributed to gains from the disposal of investment properties, development lands and
the recalibration of margins for projects nearing completion.

Kindly refer to pages 27 to 30 of the Management Discussion and Analysis for further details.

Moving forward, the Group will continue to explore new business opportunities, particularly in the
construction division, to complement its existing trading business. We are hopeful that this endeavour
will contribute to improving our financial position.

Community/society

The Group is fully committed to ensuring that its operations are managed in a safe and healthy manner
to protect the life and health of all its employees and the surrounding community. This commitment
also serves to safeguard the Company’s assets, ensuring business continuity and fostering public trust.

Every employee bears the responsibility of incorporating safe behaviour into their daily business activities.
The loss of any life is a tragedy, affecting family and society. As a responsible organisation, the Group
maintains a no-compromise approach to the management of health and safety at all operational sites.

When there are no major accidents, the commmunity benefits from reduced expenditures on emergency
medical services, long-term healthcare, and rehabilitation. Commmunity members can live without the
constant fear of accidents, which contributes significantly to their overall well-being. A safer environment
also means fewer workdays lost to injury, leading to greater productivity and economic output.

In FYE 2024, there were no fatality case or serious work injury incidents reported at our construction
site. Hence, there is zero lost time injury rate.

In FYE 2023, there was one fatality case reported involving a motorcyclist due to traffic light offences
at our construction site.

Our target is zero incidents of fatality reported at site.

We are cognizant of our societal responsibility, and our social engagement extends to sharing our
knowledge and professional skills. The Group participates in the Professional Training and Education
for Growing Entrepreneurs (PROTEGE) program. This initiative offers entrepreneurial and marketplace
training to guide and develop youths, in collaboration with industry experts. The aim is to foster more
competitive and job-ready marketers, as well as skilled job seekers, to meet the current industry
demands. In FYE 2024, a total of 6 protégés (FYE 2023: 13) attended the program.
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The Group remains dedicated to providing monetary support to those in need. During FYE 2024, the
Group supported various charitable causes by contributing donations to charitable bodies. A total
of RM 50,200 for 2 bodies (FYE 2023: RM 1,174,300 for 13 bodies) in cash and in-kind donations were
contributed to support various community causes, benefiting a considerable number of peoplein FYE
2024 and FYE 2023.

The Group also encourage employees to participate in commmunity projects through volunteer programs
and corporate social responsibility (CSR) initiatives.

Workforce Management
Health and safety

At KB, we firmly believe that our employees should return home safely and in good health at the end
of each working day. Compliance with health and safety regulations is a top priority. Therefore, when
our employees, business partners, suppliers and contractors work on-site, they must use appropriate
Personal Protection Equipment (“PPE") and adhere to additional health and safety measures to minimise
occupational hazards and risks in the workplace.

We aim to establish a “Safety First” culture in the Group, where training, coaching, and recognition
play critical roles in continually encouraging a culture of safety. We promote an open dialogue with our
employees and contractors to instil a sense of responsibility for their safety and that of the others. Regular
safety briefings, addressing major known risk, are conducted at project sites to embed Occupational
Safety and Health as a culture and behaviour in our daily work. Our operating teams prioritise preventing
injuries and ill health while strictly complying with safety requirements.

Work-related injuries

Our target isto achieve a zero fatality rate in relation to work-related accidents. The Group did not record
any fatal accidents in FYE 2024 (FYE 2023:1 case). Hence, there is zero lost time injury rate for FYE 2024.

Health and safety trainings
During FYE 2024 a total of 38 employees have been trained on health and safety standards.
Diversity

The Board comprises 9 members and1alternate director, out of which 5 are Independent Non-Executive
Directors (“INED"). The Chairman is a Non-Independent Non-Executive Director. The Board is supportive
of gender diversity policy. In its selection of Board members, the Board provides equal opportunity to
all candidates who meet the criteria in relation to the Group'’s present business portfolio.
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As of FYE 2024, the Group has 1female out of 9 Board members and 1 alternate director.

Percentage/number of Directors, by gender and age FYE 2024 FYE 2023
group

Male 89% (8) 89% (8)
Female 1% (1) 1% (1)
Under age 30 0% (0) 1% (1)
Between age 30- 50 33% (3) 22% (2)
Above age 50 67% (0) 67% ()

At KB, we aim to provide an equal opportunity to all employees and no discrimination is done based
on age, colour, disability, origin, religion, race, gender, family or marital status. We focus on having a
diverse spectrum of female employees and leaders at all levels of our company, and actively promoting
and supporting their progress. We are committed to recruiting, promoting and remunerating our
employees based on their ability and qualifications. All employees are given an equal opportunity to
develop their careers within the Group based on their merits and abilities.

FYE 2024
Employee Gender Composition
Based on Employee Category

100%
72%

53%  50% 47%  50%
28%
. o
Male Female
FYE 2024
I Management [l Executive [ Non-executive/Technical staff || General workers

Workforce Age Composition
Based on Employee Category

100%

67% 65%

o 43%
25% 36% 30% 21%
3% - 0% 0% 10%
<30 30-50 >50
FYE 2024

[l Management [l Executive [1] Non-executive/Technical staff | General workers

FYE 2023

Employee Gender Composition
Based on Employee Category

100%

71%
52% 57%
° 439 48% C

29%
. o%
Male Female
FYE 2023
[l Management [l Executive [ Non-executive/Technical staff || General workers

Workforce Age Composition
Based on Employee Category

100%

70%
59%

45%
9
27% 37 27% 189
14% 18%
3% - 0% 0% =

<30 30-50 >50
FYE 2023
[l Management [l Executive [ Non-executive/Technical staff || General workers
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Labour practices and standards
[ ] Talent management

The Group believes that competent employees are crucial to the continued growth and success
of the business. The Group seeks to develop employees by providing training and development
opportunities to enhance their knowledge, sharpen their skills and broaden their work experience
and exposure.

Training and professional development opportunities are provided based on an as-needed
basis identified by Head of Department, to address competency gaps in employees or to meet
organisational requirements. Training requests can also be made informally by employees as and
when they identify programmes or courses that they feel is relevant to their jobs or continued
professional development.

Employee training hours

Our target for training is not less than 8 training hours annually for employees at managerial level and
above.

Total hours of training attended by employee in FYE 2024 and FYE 2023: -

Total training hours by employee category (hours) FYE 2024 FYE 2023
Management 710 304
Executive 498 304
Non-executive/Technical staff 574 536
General workers 4 0
Total training hours 1,786 1144
Training hours per employee at managerial level Ranged from Ranged from
4to8 4to8

u Our hiring and onboarding

Our hiring process is designed to select employees who are not only exceptional professionals but
also contribute to long-term success by maximising revenues, reducing the cost of doing business,
lowering rehiring costs, and improving company performance. We aim to recruit individuals who
are technically competent and possess the right attitudes. To support our employees, we offer
various career advancement prospects and benefits.

Total number of employee turnover by employee FYE 2024 FYE 2023
category (number)

Management 3 2
Executive 17
Non-executive/Technical staff 38 44
General workers 0 0
Total number 58 51
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Indicator FYE 2024 FYE 2023

Percentage/number of employees, that are contractors or 47% (61) 45% (56)
temporary staff

| Human Rights

Human rights are the language of the people, guided by the principles of dignity, justice, equality,
and respect. We are committed to protecting human rights at our office and sites, by preventing
child labour, harassment, and forced or involuntary labour. KB maintains zero tolerance for any
form of discrimination and takes proactive corrective measures against employees breaching
human rights.

During FYE 2024 and FYE 2023: -

Indicator FYE 2024 FYE 2023 Target
Number of substantial complaints zero case zero case zero case
concerning human rights violations

(number)

W =
2

e
N

0 Cases 0 Cases 0 Cases 0 Cases
of Child Labour of Discrimination Involuntary/ of Sexual
Forced Labour Harassment cases

Protecting the Environment

The Group commits to undertake responsible sustainability practices to mitigate direct and indirect
environmental impacts of its business and site operations.

The Group has made an effort to fulfil all environmental protection requirements during the project
execution period. Environmental Best Management Practices (BMPs) have been implemented to
manage activities and prevent any possible pollution at sites. Some of the mitigating measuresinclude
the installation of silt fences, silt traps, and grease traps, as well as the construction of temporary wash
troughs equipped with water bowser trucks and water jets at the exit gateways of project sites to clean
heavy vehicles and prevent public roads from being adversely affected. Additionally, we construct earth
drains and check dams to preserve vegetation at sites. Frequent environmental sampling is conducted
to monitor impacts such as sedimentation, soil erosion, water contamination, noise, and air pollution.
Remedial actions are taken when any exceptions are noted to protect the environment.

Energy management
The Group’s primary sources of energy are purchased electricity and diesel. Purchased electricity is

sourced from the national power grid. Diesel is mainly consumed by plant and machinery and used
to provide temporary electricity via generators. Fuel is also consumed by company vehicles.
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Notwithstanding the above, the Group will continue to focus on achieving greater energy efficiency
and reducing energy intensity.

At the office, employees are reminded to switch off all computers, printers, air con and lights when
not in use. This also applies to extra lights among corridors, stairs, reception area and meeting rooms.

In FYE 2024, the Group has consumed a total of 158,997 litres of diesel fuel.

In FYE 2024, the Group has consumed a total of 95.40 megawatt of electricity for the Jabor project and
its office in Johor Bahru.

Water management

Water is consumed in various applications on construction sites. These include machinery wheel
washing, sanitation and irrigation, testing and commissioning, dust suppression, and road cleaning.

The Group utilises water sourced from local utility providers as well as where feasible, rainwater
harvesting and recycled water.

At the office, the Group encourages water-saving initiatives among its employees, including turning
off water appliances such as taps after use.

The Group ensures that it closely monitors its water consumption in pursuit of stronger ESG compliance.
In FYE 2024, the Group has consumed a total of 0.973 megalitres of water for the Jabor project and its
office in Johor Bahru.

Waste management

We are highly aware of the consequences of improper waste disposal and discharges as it can result
in environmental pollution. Violations of environmental regulatory requirements will also impact the
Company reputation. In FYE 2024, no compounds and fines have been received from authorities on
environmental issues.

Emission management

We are aware that open burning releases carbon into the atmosphere, causing health damage and
posing dangers to the local population. We strive to mitigate any possible pollution to our environment,
and we impose fines on our contractors for violating the rules. We are doing our part to contribute
toward the reduction of greenhouse gas emissions.

No open burning and irresponsible rubbish disposal were reported at our sites during the FYE 2024
(FYE 2023: Nil). No public complaints have been received in relation to air pollution during the FYE
2024 (FYE 2023: Nil).

No compound and complaints have been received in terms of excessive noise and air pollution during
the FYE 2024 (FYE 2023: Nil).

Our commitment

We recognise that the current state of sustainable ESG performance in our organisation affects our
relationship with our stakeholders. In order to continuously meet our stakeholders’ expectations, we are
determined to improve more in addressing the risks posed by ESG aspects by continually monitoring
the impacts of ESG to our business operations.

As a responsible corporation, the Group continues to build for society — taking all necessary and
additional precautionary measures to ensure its project and operational sites pose the least disruption
and impact to local communities.
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Indicator

Measurement
Unit

FYE 2024

Bursa (Anti-corruption)

Bursa Cl(a) Percentage of employees who have received training on anti-corruption by employee

category

Management Percentage 90
Executive Percentage 100
Non-executive/Technical staff Percentage 100
General workers Percentage 100
Bursa Cl(b) Percentage of operation assessed for Percentage 100
corruption-related risks

Bursa Cl(c) Confirmed incidents of corruption and action Number 0
taken

Bursa (Community/Society)

Bursa C2(a) Total amount invested in the community MYR 50,200
where the target beneficiaries are external to the listed

issuer

Bursa C2(b) Total number of beneficiaries of the Number 2

investment in communities

Bursa (Diversity)

Bursa C3(a) Percentage of employee by gender and age group, for each employee category

Gender group by employee category

Management - Male Percentage 53
Management - Female Percentage 47
Executive - Male Percentage 50
Executive - Female Percentage 50
Non-executive/Technical staff - Male Percentage 72
Non-executive/Technical staff - Female Percentage 28
General workers - Male Percentage 100
General workers - Female Percentage 0

Age group by employee category

Management — Under 30 Percentage 3

Management — Between 30 - 50 Percentage 67
Management — Above 50 Percentage 30
Executive — Under 30 Percentage 25
Executive — Between 30 - 50 Percentage 65
Executive — Above 50 Percentage 10
Non-executive/Technical staff - Under 30 Percentage 36
Non-executive/Technical staff - Between 30 - 50 Percentage 43
Non-executive/Technical staff - Above 50 Percentage 21
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Indicator Measurement FYE 2024
Unit

General workers — Under 30 Percentage 0

General workers — Between 30 - 50 Percentage 0

General workers — Above 50 Percentage 100

Bursa C3(b) Percentage of directors by gender and age group

Male Percentage 89
Female Percentage n
Under 30 Percentage 0
Between 30 - 50 Percentage 33
Above 50 Percentage 67

Bursa (Energy Management)

" Bursa C4(a) Total energy consumption Megawatt 95.40

Bursa (Labour practices and standards)

Bursa C6(a) Total hours training by employee category

Management Hours 710
Executive Hours 498
Non-executive/Technical staff Hours 574
General workers Hours 4

Bursa Co6(b) Percentage of employees that are contractors Percentage 47

or temporary staff

Bursa C6(c) Total number of employee turnover by employee category

Management Number 3
Executive Number 17
Non-executive/Technical staff Number 38
General workers Number
Bursa C6(d) Number of substantiated complaints Number

concerning human rights violation

Bursa (Health and safety)

Bursa C5(a) Number of work-related fatalities Number
Bursa C5(b) Lost time-incident rate Rate
Bursa C5(c) Number of employees trained on health and Number 38

safety standards

Bursa (Supply chain management)

Bursa C7(a) Proportion of spending on local suppliers Percentage 100

Bursa (Data privacy and security)

Bursa C8(a) Number of substantiated complaints Number 0
concerning breaches of customer privacy and losses of
customer data

Bursa (Water Management)

Bursa C9(a) Total volume of water used Megalitres 0.973




A
Audit Committee REPORT

The Board of Directors of Knusford Berhad is pleased to present the report of the Audit Committee
(“AC") for the financial year ended 31 March 2024 (“FYE 2024").

COMPOSITION AND ATTENDANCE OF MEETINGS

The AC comprises of five (5) Independent Non-Executive Directors and details of their attendance at
meetings during FYE 2024 are as follows:

Attendance of meetings

Chairman: Lim Foo Seng 6/6
(Independent Non-Executive Director, MIA member)

Members: Bernard Hilary Lawrence 5/6
(Senior Independent Non-Executive Director)

Dato’ Avinderjit Singh A/L Harjit Singh 3/6
(Independent Non-Executive Director)

Mohd Salleh Bin Othman 6/6
(Independent Non-Executive Director)

Lee Wai Kuen 6/6
(Independent Non-Executive Director)

TERMS OF REFERENCE OF THE AC
Composition

(1) The members of the AC shall be appointed by the Board of Directors (“Board”) from among their
members and shall consist of not fewer than three (3) members with a majority of them being
Independent Directors.

(2)  All members of the Committee should be financially literate and have the ability: -

(@) toread and understand financial statements;
to analyse financial statements and ask pertinent questions about the Group’s operations
against internal controls; and

(c) to understand and interpret the application of approved accounting standards and other
related requirements.

(3) At least one of the Committee members:

(@) must be a member of the Malaysian Institute of Accountants (“MIA”"); or
ifhe/sheis nota member of MIA, he/she must have at least three (3) years working experience
and:
° he/she must have passed the examinations specified in Part | of the 1st Schedule of
the Accountants Act 1967; or
. He/she must be a member of one of the associations of accountants specified in Part
|l of the 1st Schedule of the Accountants Act 1967; or
(c) fulfils such other requirements as prescribed or approved by Bursa Malaysia Securities
Berhad (“Bursa Securities”).
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TERMS OF REFERENCE OF THE AC (CONT'D)
Composition (cont’d)
(4) No Alternate Director may be appointed as a member of the Committee.

(5) No former audit partner shall be appointed as a member of the Committee unless he/she has
served a cooling off period of at least three years prior to his/her appointment.

(6) The Chairman of the AC shall be an Independent Non-Executive Director appointed by the Board,
who is not the Chairman of the Board, and acts as the key contact between the Committee
members and Board members as well as Senior Management. The responsibilities of the AC
Chairman, among others, are as follows:

(@) Planning and conducting meetings;

(b) Reporting to the Board on the matters being discussed and their recommendation;

() Encouraging open discussion during meetings;

(d) Developing and maintaining active on-going dialogue with Management, internal auditors
and external auditors; and

(e) Ensuring the overall effectiveness and independence of the Committee.

(7) Wherethe membership of the Committee falls below three (3) due to retirement or resignation or
any other reasons, the vacancy must be filled within three (3) months to make up the minimum
of three (3) members.

Authority

The AChasbeengranted appropriate authority by the Board to carry out theirdutiesand responsibilities
including the following: -

. Conduct investigation into any matters within their terms of reference;

° Seek any information it requires from any employee of the Group;

° Engage external, legal or professional advice at the cost and expense of the Group where
necessary;

° Full and unrestricted access to any information pertaining to the Group and the Company;

Direct communication with the external auditors and/or persons carrying out the internal audit

functions or activities;

Meet with the external auditors at least twice a year without management presence;

Meet with the internal auditors at least once a year without management presence;

Right to employ resources which are required to perform its duties; and

Authorise an investigation where there is possible fraud, illegal acts or suspected violation of the

Group's Code of Conduct and Ethics involving members of the Board or Senior Management.

Duties and Responsibilities
The duties and responsibilities of the AC shall include the following: -
(1) Internal Audit

(@) To review the adequacy of the scope, functions, competency and resources of the internal
audit function and that it has the necessary authority to carry out its work.

(b) To review the internal audit plan and results and, where necessary, ensure that appropriate
actions are taken on the recommendations of the internal audit function.

() Torecommend the appointment of outsourced internal auditors.

(d) To evaluate the performance and decide on the remuneration of the outsourced internal
audit function.
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Duties and Responsibilities (cont’d)

(1)

(2)

Internal Audit (cont’d)

(e)
(f)
(9)
(h)

(i)
)

To ensure that the outsourced internal audit function is able to undertake its duties
independently and objectively. The outsourced internal auditors will report directly to the AC.
To review the internal audit reports prepared by outsourced internal auditors, discuss major
audit findings and management response.

To review the follow up action reports prepared by outsourced internal auditors, ensure
appropriate action is taken on the recommendation provided on the previous internal audit
report.

To review the assistance given to internal auditors by employees of the Group.

To conduct annual review and periodic testing of the Group's internal control system.

To conduct an independent meeting session with the internal auditors without the presence
of executive Board members and management personnel to further discuss matters arising
from the audit.

External Audit

(a)
(b)

()
(d)

(e)

(f)

To consider the appointment of the external auditors, the audit fee and any question of

resignation or dismissal.

To review the external auditors’ audit plan (scope of work), their evaluation of the system of

internal controls and scope of their audits.

To review and report on the assistance and co-operation given by the employees of the

Group to the auditors.

To assess and monitor the performance, suitability, objectivity and independence of the

external auditors annually. The assessment is to be based on established policies and

procedures that consider among others: -

° The competence, audit quality and resource capacity of the external auditors in relation
to the audit;

° The nature and extent of the non-audit services rendered and the appropriateness of
the level of fees; and

° The information presented in the Annual Transparency Report of the audit firm.

To discuss the following with the external auditors prior to commencement of the audit:

the nature and scope of audit;

the audit plan;

coordination of audit where more than one audit firm is involved;

evaluation of the system of internal controls; and

the audit reports.

To review with the external auditors the audited financial statements for the purpose of

approval prior to presentation to the Board for adoption, for the following:

° whether the auditors’ report contained any qualifications which must be properly
discussed and acted upon;

° whether there is any significant changes and adjustments in the presentation of

financial statements;

whether it is in compliance with laws and accounting standards;

whether there is any material fluctuations in balances;

whether there is any financial anomalies or irregularities;

whether there is any significant commmitments or contingent liabilities; and

whether the financial statements taken as a whole provide a true and fair view of the

Group's financial position and performance.
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Duties and Responsibilities (cont’d)

(3)

(4)

(5)

(6)

Financial Reporting

To review the quarterly and annual financial statements of the Group and of the Company and
recommmend to the Board for approval, focusing particularly on:

(@) changesin or implementation of new accounting policies and practices.

(b) significant matters highlighted including financial reporting issues, significant judgement
made by Management, significant and unusual events or transactions, and how these
matters are addressed.

(c) going concern of entities within the Group.

(d) compliance with applicable approved accounting standards and other legal and regulatory
requirements.

Related Party Transactions

To monitor and review any related party transactions and conflict of interest situation that may
arise within the Group including any transaction and/or procedure that raises questions on
management integrity.

Governance Oversight

(@) To drive the Code of Conduct and Ethics across the Group with the assistance of the
compliance function including ensuring that the Code of Conduct and Ethics, which shall
include managing conflicts of interest, preventing the abuse of power, corruption, insider
trading and money laundering, and whistleblower program’ is implemented across the
Group, and complied with.

(b) Review and endorse the Code of Conduct and Ethics program for the Board's approval and
monitor the progress of implementation.

(c) Assess the effectiveness of the Code of Conduct and Ethics, and the ethical climate of
the entire organisation, and recommend to the Board necessary changes to the Code of
Conduct and Ethics.

(d) Review reports on violations of the Code of Conduct and Ethics and whistleblowing issues,
as well as breaches involving pivotal positions.

Other Matters

(@) To perform such other functions and responsibilities as